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DAEL WOLFLE 
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PROBLEM continuing concern the 
extent which are properly develop- 
ing and utilizing the nation’s intellectual 
resources. For both realistic and practical reasons 
desirable that make better provisions than 
have the past for the full development 
human talent. The more fundamental reason 
that one the basic ideals free society the 
provision opportunity for each person develop 
his full capacity. This ideal has been expressed 
many ways, yet from time time need 
remind ourselves that lies the very cornerstone 
our form society. The Pursuit Excellence, 
the Rockefeller report education, which John 
Gardner (1958) was the principal author, phrased 
this way: 

The greatness nation may manifested many 
ways—in its purposes, its courage, its moral responsibility, 
its cultural and scientific eminence, the tenor its daily 
life. But ultimately the source its greatness the 


individuals who constitute the living substance the 


Our devotion free society can only understood 
terms these values. the only form society that 
puts the very top its agenda the opportunity the 
individual develop his potentialities. the declared 
enemy every condition that stunts the intellectual, moral, 
and spiritual growth the individual. society has ever 
fully succeeded living the stern ideals that free 
people set themselves. But only free society can even 
address itself that demanding 


Walter Van Dyke Bingham Memorial Lecture given 
Columbia University May 10, 1960. 

The Pursuit Excellence: Education and the 
Future America. Copyright 1958 Rockefeller 


The idealistic reason for fostering the full de- 
velopment talent expressed the quotation 
just read. There also urgent practical reason: 
the nation has increasing need for many kinds 
highly developed talent. Earlier our history, the 
most critical need was for land for expanding 
agriculture and then later for financial capital for 
expanding industry. But now the critical need 
for men and women with ideas and highly de- 
veloped talents, men and women who can teach, 
who can roll back the boundaries ignorance, who 
can manage complex organizations, who can per- 
form the diverse and demanding tasks upon which 
the further development free, industrial society 
depends. 

World War marks the time which there 
began clear recognition that the need for 
resources land and capital had been surpassed 
the need for resources human talent. Prior 
World War lived through the worst depres- 
sion our history. was not people that 
needed, but rather work for the people had. 
the years before the depression, most the labor 
force was engaged farming and those trades 

vocations that make relatively little demand 
upon man’s higher intellectual capacities. was 
World War that were pinched for men 
and brains. was then that also began 
recognize that invention could deliberately 
planned. The scientific and engineering achieve- 
ments the war period provided dramatic evidence 
that some major problems could solved and 
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some major new inventions produced when imagina- 
tive and talented men set their minds the task. 
With this wartime demonstration model, 
seemed likely that organized research could 
fruitfully applied large scale industrial prob- 
lems. There followed great growth industrial 
research, industrial production, and interest 
the nation’s supply intellectual resources. 

personal involvement the study the na- 
tion’s intellectual resources began 1950 when 
became Director the Commission Human Re- 
sources and Advanced Training. This commission 
was established the American Council Learned 
Societies, the American Council Education, the 
National Academy Sciences, and the Social 
Science Research Council. When the commission’s 
report was published (Wolfle, 1954), brought 
together considerable range information con- 
cerning the supply talented persons the United 
States, the demand for their talents, and the po- 
tential supply from which might draw the 
future. Since 1954, public interest the problem 
making fuller use our intellectual resources 
has been increased other studies, the tech- 
nological achievements the USSR, and 
growing recognition our obligation help less 
fortunate nations climb higher level in- 
dustrial, educational, and personal well-being. 

One the studies the Commission Human 
Resources and Advanced Training dealt with the 
extent which the United States succeeds edu- 
cating those young persons who have the intellec- 
tual capacity for higher education. Our statistics 
this point have been widely used. But the 
figures published 1954 are now out date 
and should replaced. glad, therefore, 
have the permission Donald Bridgman 
quote more recent figures which has compiled 
and which will soon published the National 
Science Foundation. 

Bridgman was one colleagues the Com- 
mission Human Resources and Advanced Train- 
ing. has continued interested how 
many bright students are getting, failing 
get, into college. has considered—as have 
others—that students the top 30% the ability 
distribution are qualified for college work. 
young men this ability range, Bridgman’s figures 
show that approximately 45% now graduate from 
college. the 55% who not, approximately 


one-fifth fail finish high school, two-fifths finish 
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high school but not enter college, and two-fifths 
enter college but not finish. Thus are getting 
into college about two-thirds the upper 30% 
boys, and about two-thirds those who enter stay 
graduate. 

The figures for girls show fewer completing col- 
lege and more dropping out earlier stages. 
100 girls the top 30% ability, approximately 
graduate from college. the who not, 
about fail finish high school, finish high 
school but not enter college, and enter col- 
lege but not graduate. 

the top 30% general intellectual ability, 
for the two sexes combined, nearly 60% enter 
college, and close 40% earn bachelor’s higher 
degrees. examine smaller and more highly 
selected group, say the top 10% the top 
the intelligence distribution, the retention rates 
are appreciably higher. 

How should judge these com- 
pare them with figures from other countries, 
compare them with our own performance earlier 
years, can take pride the improvement. But 
examine them terms our growing need 
for persons with high ability and advanced educa- 
tion, the current figures give reason for concern. 
should seek increase the percentage able 
young men and women who receive higher educa- 
tion, but even seek that increase can al- 
ready foresee the limits future improvement 
under our present methods selection and educa- 
tion. look the future, must consider 
how make better use our resources talent. 


THE ENCOURAGEMENT TALENT 


The obvious first response this problem that 
should more active the encouragement 
talented young persons. Thus Charles Brower 
(1960), President the advertising firm, Batton, 
Barton, Durstine, and Osborne, said recently the 
Advertising Federation America: 


ask only that look for talent and excellence avidly 
look for many our less valuable natural 
resources. 


Our educators, our ministers, our editors, our business- 
men, our unions, and our organizations should join 
mammoth talent hunt uncover [the] 
brains which hiding unlikely places all over 
America. 
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actuality, talent hunt has long characterized 
both the American culture and number other 
cultures. Part this hunt has been systematically 
organized; much has been informal, unor- 
ganized, and individual basis. 

Walter Bingham once told that approached 
the end high school with thought entering 
college. One day one his teachers took him 
aside and planted the idea that led him enroll 
Kansas University the following fall. wonder 
how often similar scene has occurred the early 
lives men and women who later entered the pro- 
fessional learned fields. George Beadle, who 
was awarded the 1958 Nobel Prize Physiology 
and Medicine, tells almost identical story: 
Nebraska farm boyhood, father uninterested 
higher education, and inspiring teacher who 
urged the future Nobel laureate enter the Uni- 
versity Nebraska. There must many other 
eminent men and women who could tell similar 
stories: bright, industrious students with poten- 
tialities far exceeding the range vision acquired 
from home and community, whose sights were 
lifted teacher older friend who took the 
trouble encourage talent. glad that Bing- 
ham told how was encouraged col- 
lege, for perhaps that experience helps explain 
his abiding interest the identification and en- 
couragement talented youngsters. 

The incident also illustrates the principle 
which wish give first attention. The principle 
this: talent requires encouragement. Certainly 
there are exceptions, least apparent excep- 
tions: each could name greatly gifted men 
who rose from poor surroundings, overcoming great 
obstacles, seemingly driven force that hard- 
ships and obstacles could impede. There may 
exceptions, but neither safe nor realistic 
assume that high ability always accompanied 
high motivation, that human talent will override 
obstacles find its own way fruition. Nor 
safe assume that the necessary inspiration 
encouragement will always provided the 
family. 

illuminating study the role personal 
encouragement the lives bright students, 
Swanson (1955) interviewed men who, some 
twenty years earlier, had been superior high school 
seniors. Some these men had gone college; 
others had quit the end high school. Swan- 
son tried find out what influences had determined 


which these men had gone college and which 
had not. One the clearest differences was the 
simple fact that someone—a teacher, minister, 
relative, friend—had encouraged some the 
men college, while others could not recall 
that anyone had ever suggested that they should 
continue formal education beyond high school. 
Certainly other factors than this one were in- 
volved; much besides few conversations the 
topic determines how long student stays 
school. But significant that the men who 
went college were usually actively encouraged 
so, sometimes encouraged several people, 
while those who did not enter college could not 
recall this kind personal encouragement. 

Walter Bingham might might not have at- 
tended college had his teacher not encouraged him. 
think perhaps might, for another story his 
youth shows character already marked de- 
termination and self-confidence. made straight 
A’s his first year college, good record for 16- 
year-old boy who was the youngest student the 
campus. But established firm friendships 
and did not want return Kansas University. 
Where should go? applied two colleges, 
told me. One promptly accepted him; the other 
did not reply. When summer came end and 
was again time off college, which 
direction should head: the college that had 
accepted him the one that had ignored him? 
The safe and cautious solution would have been 
the college that had accepted him, but 
young Walter was more venturesome. con- 
cluded that the college that was eager have 
him must not have many good students and that 
the college that did not seem care whether 
came not must therefore the better institution. 
So, off went Beloit, the college that had not 
acknowledged his application, but that did accept 
him arrival and that turned his interest toward 
psychology. suspect that 17-year-old boy who 
possessed the self-assurance evident this decision 
might well have gone college anyway, whether 
not particular teacher had urged him. But 
cannot sure. Perhaps are able honor 
Bingham because are reality also honoring 
the high school teacher who recognized his talent 
and encouraged him develop it. 

Anecdotes are useful they illustrate sig- 
nificant principle, but time return the 
principle: talent requires encouragement 
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reach its full development. The encouragement 
may come from parents other interested indi- 
viduals, encouragement may built into the 
customs and traditions that characterize 
ticular social group. Scotland has produced 
unusually large number notable men. This high 
intellectual productivity has been explained re- 
sulting from widespread interest among the Scots 
seeking out and encouraging talent. Whether 
this explanation would withstand critical analysis, 
not know, but that there are major differ- 
ences intellectual productivity among different 
social and ethnic groups completely clear. 


About ten years ago the Social Science Research 
Council’s Committee the Identification Talent 
began investigation some these differences. 
The committee received substantial grant from 
the John and Mary Markle Foundation and 
decided that this grant should not used at- 
tempts improve aptitude tests other existing 
methods identifying talent, but should rather 
used investigate some the social condi- 
tions that help determine how talent manifests 
itself and how stunted made blossom. 
One the studies that supported was Fred 
Strodtbeck (1958). Strodtbeck started select- 
ing number bright, teen-age boys. Half were 
Jewish, half Italian. then set out analyze 
the Italian-Jewish cultural differences and de- 
termine how these differences influence the aspira- 
tions and education growing boys. This did 
studying the values that characterized the think- 
ing the families each his subjects, and the 
patterns social interaction among the father, 
the mother, and the bright son. found that 
number quite detailed respects Jews have 
values more likely promote high achievement 
than Italians and that there greater agree- 
ment among Jewish family members these 
values. 

not want into detail concerning 
Strodtbeck’s study, but cite example 
the possibility investigating the social factors 
that influence the extent which potentially high 
ability will actually developed. might have 
cited other studies, such the Quincy 
Youth Development Project Robert Haan 
and Robert Havighurst, the different approach 
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Anne Roe, the still different work Samuel 
Stouffer. Instead extending this list, let 
merely call attention the importance learning 
more than now know about the social condi- 
tions that influence the development and 
tion talent. need better information con- 
cerning the family social system, the school 
social system, and the ways which these social 
systems encourage talent hinder its development. 


ror TALENT DEVELOPMENT 


The encouragement talent clearly desirable, 
and the better understanding the social 
conditions that aid hinder its development, both 
because the individual with talent thus more 
likely reach closer his full potential and be- 
cause the nation more likely gain the ad- 
vantage his high ability. But not sufficient 
simply say that should encourage talent 
wherever find it. There additional, and 
psychologically more interesting, question take 
up. 

This psychologically more interesting question 
has with the development underlying 
policy strategy talent development. one 
were suddenly assigned responsibility for 
developing national policy talent development, 
wonder what would do. single one 
likely given this responsibility, but col- 
lectively shared many persons, whether 
they realize not. Every person who constructs 
interprets test other measure for the selec- 
tion scholarship fellowship winners, every 
college admissions officer, every guidance counselor, 
every educational philosopher administrator, and 
every teacher daily makes decisions that fact 
help determine how the nation’s intellectual re- 
sources are developed and utilized. Their actions 
constitute our unanalyzed, but nonetheless deter- 
mining, present policy. 

have, the past, concerned ourselves chiefly 
with the techniques identifying talented persons 
and furthering their education. long our 
work controlled primarily technique, the major 
directions will determined the techniques 
themselves, the criteria that find most reliable, 
and relevant statistical and experimental considera- 
tions. These factors should continue concern 
us. But themselves they are not enough. 
time give consideration questions social 


value, purpose, ultimate objective. suggest 
that time for those who are professionally 
most concerned consider the policy issues and 
try develop strategy that will maximize the 
achievement and social value the persons whose 
talents seek identify and develop. 

Two aspects such policy are obvious. First 
the desirability encouraging the full develop- 
ment all forms socially useful talent. this 
point have already spoken. Second the need 
for better understanding the social and cul- 
tural factors that stimulate retard the develop- 
ment talent. the need for research have 
also spoken. 

After these two points, what comes next? 
addition identifying talented youngsters and 
helping them secure education commensurate 
with their abilities, addition conducting re- 
search, must also consider how the talent 
are developing can distributed result 
the greatest accomplishment. The recommendation 
that will make this point likely con- 
troversial. order point the issue clearly, 
will start with what may seem ex- 
treme point view. 


THE VALUE DIVERSITY 


the selection and education persons 
ability, advantageous society seek the 
greatest achievable diversity talent: diversity 
within individual, among the members 
occupational group, and among the individuals who 
constitute society. 

speaking diversity among individuals, 
using words their ordinary meaning; but 
when speak diversity within individual, the 
expression sounds strange. There customary 
term for the idea trying express, for the 
adjectives with good connotations mean the op- 
posite what trying say. not talk- 
ing about the well-rounded individual, the 
broad scholar, the man many talents. These 
are qualities ordinarily respect; but wish 
make case for the opposite, for the man who has 
developed some his talents highly that 
cannot well-rounded, for the one who may 
called uneven one-sided but whom least 
one side has been developed the level real 
superiority. For the sake symmetry with the 
concept diversity among individuals, have 
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called this kind development diversity within 
individual. the expression still seems strange, 
its meaning will become clearer along. 

One further explanation essential. not 
wish maximize variance diversity having 
some persons very bright and others very dull. 
Obviously want each person reach the high- 
est level which capable. But even 
were doing well know how the 
identification and education talented persons, 
the problem optimal deployment their various 
talents would still question undiminished 
psychological and social interest. Even under 
these circumstances, strong case can made for 
the proposition that the value nation’s intel- 
lectual resources—or the total achievement—would 
maximized maximizing the variety abilities 
within and among individuals. This not new 
idea; but the point needs repetition and also needs 
analysis, for even though agree upon the value 
diversity, strong forces are constantly work 
the opposite direction. These forces tend 
make more, rather than less, alike and tend 
prevent the uneven development talented in- 
dividual. 

Many the methods that have been developed 
for dealing with people groups have the effect 
reducing the variability among the group mem- 
bers. Examples are the use uniform lesson as- 
signments and the use general aptitude measures 
and the average grade the rank class 
devices for selecting students for the next higher 
educational level. Advertising procedures, trade 
union policies, wage scales, and variety other 
forces also work the direction uniformity 
rather than diversity. tendencies are sup- 
ported popular attitudes that place premium 
uniformity and conformity rather than upon 
diversity and individuality. Lyle Spencer quotes 
the mother three bright children saying: 
not interested geniuses, all want 
adults.” Many parents would agree; they want 
their children like other children, and not 
different. Teachers, too, sometimes express 
this attitude. Haan and Havighurst (1957) 
quote teacher saying: “When finished 
with class June, the slow children are little 
faster, and the fast have slowed down bit.” 

Years ago, Truman Kelley protested this at- 
titude and leveled his guns against school teachers 
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and officials who exhibit it. called them 
pedagogical plainsmen and accused them pre- 
ferring intellectual plains intellectual hills and 
valleys. They were, wrote, obsessed with 
averages and norms that they devoted themselves 
“the weary process shovelling fill valleys 
and steady erosion remove mountains human 
capacity.” 

Had Harold Benjamin not already pre-empted 
the title, might have called this address “The Cul- 
tivation Idiosyncrasy,” for the major point 
argument that the cultivation diversity 
desirable both for the individual young persons 
whose futures lie our hands and for the society 
which they will live and work. cannot use 
Benjamin’s title, but can quote few his 
paragraphs (1955). The wit and humor with 
which approached serious problems has il- 
luminated many educational discussion, and the 
fable used opening the Inglis lecture 
Harvard 1949 illustrates the point want 
make. The fable the story the school the 
woods. 


All the animals had take all the subjects. Swimming, 
running, jumping, climbing, and flying made the re- 
quired curriculum. 


Some animals, course, were better students than others. 
The squirrel, for example, got straight A’s from the first 
running, jumping, and climbing. got good passing 
grade, moreover, swimming. looked though 
would make Phi Beta Kappa his junior year, but had 
trouble with flying. Not that was unable fly. 
could climbed the top tree after tree and 
sailed through the air neighboring trees with ease. 
modestly observed, was flying squirrel race. 
The teacher flying pointed out, however, that the squirrel 
was always losing altitude his gliding and insisted that 
should take off the approved fashion from the 
ground. Indeed, the teacher decided that the taking-off- 
from-the-ground unit had mastered first, was 
logical, and drilled the squirrel day after day the 
take-off. 


The squirrel tried hard. tried hard got severe 
Charley horses both hind legs, and thus crippled be- 
came incapable even running, jumping, climbing. 
left school failure, and died soon thereafter starvation, 
being unable gather and store nuts. 


Benjamin continued the fable relate the dif- 
ficulties the snake, the eagle, and the gopher. 
shall quote only the story the eagle. 


The eagle was truly brilliant student. His flying was 
superb, his running and jumping were the best, and 
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even passed the swimming test, although the teacher tried 
keep him from using his wings too much. employing 
his talons and beak, moreover, could climb after 
fashion and doubt would have been able pass 
that course, too, except that always flew the top 
the problem tree cliff when the teacher’s back was 
turned and sat there lazily the sun, preening his feathers 
and staring arrogantly down his fellow students climbing 
the hard way. The teachers reasoned with him 
avail. would not study climbing seriously. first 
turned aside the faculty’s importunities with relatively mild 
wisecracks and innuendoes, but the teachers put more 
pressure upon him reacted with more and more feeling 
finally quit school altogether]. 

wonder how many human students have been 
similarly frustrated and had their talents stunted 
being required climb slowly step step, 
instead being encouraged soar rapidly the 
heights which they were capable. 

have said that socially valuable maxi- 
mize diversity. Now let try prove the point. 
should like able give rigorous proof; 
for, the assertion correct, there flow from 
number implications for the professional work 
psychologists, guidance counselors, teachers, and 
all who deal professionally with the identification, 
education, and utilization talented persons. The 
proof cannot rigorous, for not have ade- 
quate measures amount talent, achieve- 
ment, the social value achievement. But 
possible analyze these variables and 
examine their interrelationships. The exercise leads 
convincingly the conclusion that maximum di- 
versity results maximum social value. 

Let start the analysis with two points 
which there general agreement. The first that 
individuals vary the total amount talent 
ability they possess. This simple statement over- 
looks the whole nature-nurture problem, the effects 
education, and all the difficulties measur- 
ing talent. Moreover, oversimplifies the whole 
matter treating ability trait that indi- 
vidual possesses rather than attribute the 
behavior exhibits. Nevertheless, say that 
different individuals possess different total amounts 
ability convenient way stating idea 
that generally accepted. 

The second point that ability not unitary 
trait but expresses itself various forms special 
abilities. may side with Thurstone 
believing that relatively small number more 
less independent primary abilities provide 
satisfactory description human ability, 
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may side with Godfrey Thompson postulating 
large number highly specialized abilities. For 
our purpose, makes little difference which 
these positions one prefers. All that essential 
that agree that ability many-sided affair 
and that individual may better one kind 

Now let suppose that individual could 
distribute his ability over various kinds per- 
formances any way preferred. Within limits, 
this reasonable proposition, for each individual 
does exercise some control. student neglects 
the academic subjects order practice the 
piano, will become better pianist, and poorer 
scholar. Alternatively, can concentrate some- 
thing else and neglect the piano entirely. Students 
constantly make educational decisions, allocate 
study time, choose schools, select reading matter, 
neglect their studies. All such decisions in- 
fluence the extent which one another ability 
will developed. 

Now let move from this realistic situation 
its unrealistic limit, and simplify the task let 
arbitrarily assign some numbers the situation. 
Suppose that given individual has 1,000 units 
ability—another individual might have more 
fewer—and let suppose that can distribute 
these 1,000 units any way chooses over 
completely well-rounded individual, would as- 
sign units each the abilities. Or, 
might select the kinds ability that thinks 
most important and assign 100 units each, 
neglecting completely the other kinds ability 
because they seem him unimportant. Or, 
the extreme, kind talent gambler, 
might stake his whole 1,000 units one kind 
ability and neglect the other completely. Which 
these ways distributing his total talent fund 
would best for the individual? 

parallel question can asked from the point 
view society. Suppose that society rather 
than the individual decides how the 1,000 units 
will distributed. Which would best serve so- 
ciety: assign units each different 
kinds ability, 100 units each kinds, 
the whole 1,000 units single ability? 

cannot answer these questions without con- 
sidering the values involved. real life, these 


values are often conflicting. The eminent young 
mathematician has help care for the children, oc- 


casionally repair the lawn mower, and take his 
turn helping run the affairs the local Boy 
Scout troop. mathematician, might like 
concentrate all his units ability mathe- 
matics. But human being with other in- 
terests, has save some those units for other 
and quite nonmathematical kinds ability and 
achievement. real life, many conflicting value 
considerations are involved, but let neglect them 
for the time being and concentrate the problem 
maximizing the social value human talents. 

The value that society places upon different 
levels accomplishment does not vary directly 
with the amount achievement its underlying 
ability, but increases more rapidly than does the 
amount. graph relating amount talent and 
its social value would curve rather than 
straight line—doubling the amount ability more 
than doubles its value; doubling again the amount 
again more than doubles the value. The relation- 
ship can illustrated with some arbitrary num- 
bers: one unit ability worth one dollar 
society, units are worth more than $50; per- 
haps units are worth $100. Similarly for larger 
amounts, 100 units may worth $500, and 1,000 
units may valuable priceless. These 
particular numbers are arbitrary, but that the re- 
lationship nonlinear clear. The salaries paid 
chemists engineers members other pro- 
fessions are not symmetri-ally distributed about 
mean. The distributions are skewed, with longer 
tail above the mean than below it. Moreover, 
there general recognition that the salaries paid 
the ablest people fall far short being com- 
mensurate with their ability. the ordinary scale 
salaries for writers, physicists, and public serv- 
ants, make effort pay appropriate salaries 
Churchill. 

use other means compensate outstanding 
persons whose salaries are not commensurate with 
their ability. award Gold Medals Olympic 
winners, Nobel Prizes great scientists, Pulitzer 
Prizes outstanding authors and editors, and 
have other honors with which recognize ex- 
cellence other fields. Partly the amounts 
money paid for different levels ability and partly 
other forms compensation, society demon- 
strates that the value places talent increases 
more rapidly than does the amount talent. 

Now can return the question the most 
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valuable way distributing talents. From the 
standpoint society, the best way distribute 
talent take maximum advantage differences 
aptitude, interest, and motivation having 
each individual concentrate the thing can 
best. Instead having the 1,000-unit man dis- 
tribute his ability units each kinds 
ability 100 units each 10, have him con- 
centrate the whole 1,000 units single ability. 
Harold Benjamin’s fable, have the eagle the 
best flyer the world and forget about his ability 
swim climb, have the squirrel the best 
climber the world and stop worrying about his 
inability fly. human affairs, follow the same 
principle. Have one man the best can pos- 
sibly become one line and another the best 
can possibly become another line. Thus 
would have the best physicist, the best poet, the 
best mathematician, and the best dramatist pos- 
sible. The total value the talents distributed 


would incomparably greater than would the 
value the same number units talent spread 
more uniformly over the different men and the 
different abilities involved. 

Recommending that each person helped 


achieve the highest level can reach the area 
which has the greatest talent and interest 
not the same recommending that every scholar 
narrow specialist. Some, however, should 
specialists, and some should specialize 
tively narrow fields. Physics generally recog- 
nized the most highly developed science. Fur- 
ther advances are most likely made 
physicists who concentrate particular area 
physics. Thus want highly specialized physi- 
cists. But also want physicists wider in- 
terest and knowledge: persons who can bridge the 
gaps between physics and biology physics and 
other sciences, persons who are interested the 
practical applications physical principles, and 
persons who are interested attempting trans- 
late physics into terms that the rest can try 
understand. This diversity among physicists 
essential physics itself advance and other 
fields intellectual and practical endeavor are 
benefit maximally from those advances. 

From the standpoint social value, maximum 
diversity would the ideal; but like many another 
ideal, unattainable. real life must recog- 
nize that the best mathematician the world 
must something besides mathematics and that 
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the best poet cannot spend all his energy poetry 
But the fact that the extreme case unrealistic 
does not destroy the principle. The principle 
this, and state now realistic rather than 
imaginary terms: the extent that can control 
the distribution talent, socially desirable 
maximize the diversity, both within and among 
individuals. 

This the ideal. Before consider methods 
reaching toward that ideal, worthwhile briefly 
look its opposite, for then will have set the 
boundaries within which can maneuver our 
educational and guidance practices. 

Brave New World, Aldous Huxley (1932) 
described society which most individuals were 
born members batches. Born, you will re- 
member, not the right word; old-fashioned 
human birth had been replaced kind con- 
trolled embryology which any desired number 
identical individuals could developed from 
single fertilized egg. The eggs were developed 
vitro, and the proper time babies, instead 
being born, were decanted. Through controlled 
nutrition, and through proper training and educa- 
tion, the members batch could made 
have any desired level ability, and all the mem- 
bers batch were alike identical twins that 
had been reared together. can dismiss Brave 
New World satirical exaggeration; but can- 
not dismiss the kind society that Huxley was 
satirizing, for there are forces society that tend 
the direction homogeneity, and there are 
cultural values that make homogeneity seem de- 
sirable. 

Between the unreality Brave New World and 
the unreality maximum diversity there wide 
range. Within this range have considerable 
room choose the kind society want ours 
be. Ultimately the essential choices will 
made the nation whole, through the proc- 
esses democratic action. But more im- 
mediate sense, and the important aspect 
talent distribution, choices must made those 
persons who are professionally engaged the 
development and handling talent. 

diversity, have only two suggestions, and both 
must stated general terms. One that 
should far can. The other that the 
greater the ability with which are dealing, the 
greater the amount idiosyncrasy can toler- 
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The brief and brilliant career the Indian 


ate. 
mathematician Ramanujan (Newman, 


lustrates both principles. The name may 
strange, for Ramanujan was mathematicians’ 
mathematician and was little known outside 
mathematical circles. Yet has been described 
“quite the most extraordinary mathematician 
our time.” the age 15, was loaned 
copy Carr’s Synopsis Pure Mathematics. 
This was all had, and all needed, start 
him off strange, unorthodox, and inspired 
career mathematical innovation. Working com- 
pletely alone, rediscovered much that had been 
developed earlier mathematicians; followed 
some false leads and made some mistakes; but 
some fields mathematics his power and origi- 
nality went beyond any other mathematician 
the world. 

the basis his obvious brilliance, was 
given scholarship; but lost the end 
the first term because failed his examination 
English. never did earn university degree; 
but the age 25, after working for some years 
where went work with Hardy. Hardy 
faced the problem deciding how much should 
let Ramanujan his own way, and how much 
should try correct his mistakes and make him 
into more orthodox mathematician. Hardy ex- 
pressed his dilemma these words: 


was impossible ask such man submit sys- 
tematic instruction, try learn mathematics from the 
beginning once more. was afraid too that, insisted 
unduly matters which Ramanujan found irksome, 
might destroy his confidence break the spell his 
inspiration. the other hand there were things which 
was impossible let him through life supposing that 
all the zeros the Zeta-function were real. 


The moral the story that, are dealing 
with Ramanujan, can put with great deal 
eccentricity; are dealing with lesser 
mind, can insist more conformity. Even 
with Ramanujan there limit, but let all 
cases push that limit far out can. 


IMPLICATIONS 


Let now briefly suggest some the implica- 
tions the principle that socially valuable 
increase the diversity talent. Each these 
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implications relates practices that are under our 
professional control. 

The first implication that desirable 
make wider use tests special ability ap- 
titude supplement our tests general ability. 
Haan and Havighurst (1957) found, sur- 
vey school systems, that nearly all used tests 
general intellectual ability means ap- 
praising the potential their students, but only 
used tests special aptitudes. Failure use 
special tests increases the danger overlooking 
students with unusually high potential art, 
music, creative writing, and other abilities that are 
not well measured the usual tests general 
intellectual aptitude. 

increase the use separate scores for separate 
types ability and decrease the use single 
scores that represent the sum combination 
several part scores. When students are being 
selected for awards for admission the next 
higher educational level, global measures are the 
easiest ones use. Moreover, global measures are 
the ones that are likely give the highest validity 
coefficients. Most our usual measures suc- 
cess are factorially complex and can better pre- 
dicted factorially complex tests than fac- 
torially simpler ones. 

pay price, however, for the ease use 
and for the higher validity general measures 
aptitude. The price pay for using general 
measures that reduce the apparent size the 
pool which can draw. Relying 
solely tests general intellectual aptitude re- 
duces the size the talent pool because various 
kinds ability, although usually positively cor- 
related with one another, are means per- 
fectly correlated. the Quincy youth develop- 
ment study, selection the top 10% the chil- 
dren general intellectual ability, the top 10% 
leadership, and the top drawing ability 
included 16% the total population. The authors 
estimate that, had they also included the top 10% 
each music, dramatic ability, creative writing, 
and mechanical ability, they would have brought 
into their talent development program 20-25% 
the total child population (De Haan Havig- 
hurst, 

Kenneth Little’s study (1958) Wisconsin 
high school graduates, used the usual measures 
high school grades and general intelligence. But 
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went beyond these measures asking the 
teachers identify those their students who 
were specially gifted any field. About 20% 
the students identified had not ranked the 
upper quarter their graduating class either 
general scholastic achievement general mental 
ability. Included were students whom the teachers 
identified being specially gifted art, music, 
science, and other fields. Clearly the use tests 
special aptitude and the use individual grades 
and scores rather than averages identifies larger 
number talented young persons and thus lays 
the basis for the development larger and more 
diversified talent pool. 

opportunity use the more detailed in- 
formation made available separate scores 
found the award scholarships and fellowships. 
The person who high every score and thus 
high the sum average his scores should, 
course, encouraged continue his education, 
and such students clearly merit awards, scholar- 
ships, and fellowships. But when drop down 
step two below the generally superior level, 
still tend base awards the average score in- 
stead looking for evidence exceptionally high 
merit individual fields abilities. would sug- 
gest that awarding scholarships when reach 
this slightly lower general level, make some 
the awards students who have earned very high 
marks individual tests measures ability. 
will probably experience some lowering 
validity coefficients, may make awards 
few unproductive eccentrics; but will enhance 
our chances picking few persons highly 
gifted and intensely interested along one line 
that they have neglected, rebelliously disdained, 
keep pace with their fellows lines. 

third implication that the patterning 
abilities should avoided the selection 
guidance persons entering en- 
tering particular occupation. You may recall 
the long history unsuccessful efforts find the 
optimal pattern abilities and personality traits 
that characterize the successful members oc- 
cupational group. one has stated the hope for 
such patterns better than Clark Hull (1928) who, 
thirty years ago, pointed out that vocational 
guidance would easy had measures the 
various kinds ability and had carried out 
the analyses necessary determine the weight with 
which each type ability enters into the deter- 


mination success each variety occupa- 
tions. Under the system that Hull anticipated, 
applicant for vocational guidance would 
given battery tests that measured all the 
major types ability. His scores these tests 
would fed into computer which already con- 
tained its storage unit the regression weights 
each ability each variety occupations. 
The sum the products the ability scores and 
the corresponding regression weights for given 
occupation would then automatically computed 
and would represent the applicant’s predicted stand- 
ard score for success that occupation. With 
modern computer, would possible determine 
very quickly the predicted standard scores for 
success each large number occupations. 

the days since Hull wrote this description, 
the necessary computers have reached high stage 
development; tests different kinds ability 
have been improved, although not nearly much 
the computers. But have also learned enough 
about ability, vocations, and the factors that make 
for success have concluded that the kind dif- 
ferential prediction that Hull described not 
feasible. major reason that relatively diverse 
patterns ability are consistent with success 
single vocation. Any professional field includes op- 
portunities for such variety persons—persons 
differing abilities and differing personality 
traits—that there simple single pattern 
that either essential sufficient. Consider en- 
gineering, medicine, psychology, any other 
field work that demands intellectual ability. 
Each title covers wide variety tasks; each field 
includes opportunities for wide variety persons. 

The search for pattern characteristic each 
profession has failed. have considered this 
failure, have become convinced that were 
the wrong track looking for distinctive patterns. 
For law, medicine, engineering, psychology, and 
other fields are enriched having within their 
ranks wide range patterns ability. 


would possible present other implica- 
tions the values diversity, implications for the 
guidance and for the education talented stu- 
dents. general discussion these fields would 
take far too long, and will refrain, for now 
time conclude. The needs the nation for 
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highly developed talent are growing and will con- 
tinue grow. This inevitable feature the 
kind complex, industrialized, specialized society 
which live. are make full use our 
intellectual resources, the first requisite that 
employ all the means our command encourage 
the development talent. The second requisite 
that learn more about the social factors that 
aid impede the development talent. 

expect that these two points are noncontro- 
versial. not sure about the third point 
that have advanced. Some you may disagree 
with part all what have said about the 
strategy optimal distribution deployment 
talent. readily grant the privilege disagree- 
ment, for you have given the opportunity 
argue that should beyond personal action 
and beyond scientific research consider the 
question how our professional activities con- 
cerned with talent can supported and unified 
underlying policy talent development—a 
policy that seeks maximize achievement and 
thus maximize the value society our re- 
sources talent. 

What have attempted state the first 
principles strategy talent development, 
strategy that provides unifying rationale for our 
efforts improve the construction and interpreta- 
tion tests, and the counseling, guidance, and 
education talented young minds. The strategy 
one increasing the diversity talent, in- 
dividual, within occupation, and 
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There will always counterpressures that must 
respected; but the extent that succeed in- 
creasing the diversity talent, will have in- 
creased its value society. 
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Harold Bechtoldt (1959) eloquent 

attack the category construct validity. 
The philosophical problems upon which Bechtoldt 
takes issue with Cronbach and Meehl (1955) are 
far removed from the practical business design- 
ing, validating, and selling tests and are problems 
upon which competent philosophers are disagree- 
ment. They are issues for which philosophy offers 
orthodoxy upon which practitioners can depend 
and issues which make little difference the 
practicing scientist, (1959) has 
argued. this situation, would seem inap- 
propriate the eloquence Bechtoldt’s attack led 
the removal the category construct validity 
from the next edition Technical Recommenda- 
tions for Psychological Tests and Diagnostic Tech- 
niques (APA, 1954). Instead, here argued 
that there should considerable strengthening 
set precautionary requirements more easily 
classified under construct validity than under con- 
current predictive validity presently de- 
scribed. 

While not denying the presence serious 
philosophical disagreement nor its relevance 
psychology, this paper will emphasize the common 
ground implicit psychology’s tradition test 
validation efforts. The philosophical disagreement 
will remain, but need not produce lack con- 
census about desirable evidence test validity. 
Bechtoldt’s argument indeed more against the 
role construct validity discussions philoso- 
phy of. science and psychological theory, rather 
than objection specific statements desira- 
ble evidence test validity contained under that 
rubric. probably would not claim, for ex- 
ample, that the presentation concurrent, predic- 


occasion for this paper the publication 


1This paper has been improved through extended com- 
and wish express gratitude for their generous help. 
This not imply that any them would completely 
agree with the paper its present form. 


tive, and content validity the Technical Recom- 
mendations exhaustive statement the de- 
sirable evidence test validity. 

Test validity and test reliability are not concepts 
belonging the philosophy science. Instead 
they are concepts which have developed the 
course the mutual criticisms test constructors 
and test users, concepts which relate the implicit 
and explicit claims test constructors and test 
salesmen. Had test designers from the beginning 
been abstemious merely present copies 
their tests and those others and report cor- 
relation coefficients between them for specified 
populations specified dates under specified ad- 
ministrators and conditions administration, then 
validity problem, validity requirements, 
would have ever been developed. 

The actual situation has always been different 
and, for the published tests which the Technical 
Recommendations addresses itself, seems likely 
continue so. the labels given tests, 
statements intent and descriptive material, many 
explicit and implicit claims are made. These claims 
amount assertions empirical laws between 
the test and other possible operations. Require- 
ments for evidence reliability and validity are 
requirements that some these laws examined 
and confirmed. Our insistence the importance 
such evidence comes from our cumulative ex- 
perience, which test constructors and users have 
frequently been misled. Test constructors and 
users have known them have generally been 
prone reifying and hypostatizing, prone as- 
sume that their tests were tapping dispositional 
syndromes with other symptoms than those utilized 
the test. The requirements validity demand 
that the implications such hypostatizing 
sampled and checked. Were the hypostatizing 
tendency effectively eradicated, such require- 
ments would indeed become obsolete. indeed 
the hypostatizations are unjustified, there 
better way extinguishing them than attempting 
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ter 


verify Validation procedures are just 


this. 


CONSTRUCT TRAIT VALIDITY THE 
VALIDATION EFFORTS 


Validation efforts have thus naturally been re- 
lated the intents and claims the tests ques- 
tion. some instances, occasionally for per- 
sonnel selection tests, there have been quantitative 
dichotomous institutional discriminations which 
was economically advantageous able 
predict. Where tests were offered predictors 
these practical decisions, evidences the accuracy 
prediction were the relevant validity data. 
Such validity efforts are subsumed the Technical 
Recommendations under the terms predictive and 
concurrent validity. The latter usually but 
inexpensive and presumptive substitute for the 
former, and together they might called practical 
validity. Note the asymmetry the validational 
correlation this type: because the socially 
institutionalized and valued nature the “crite- 
rion,” taken immutable given, even when, 
college grades factory production records, 
might known have many imperfections 
sources invalidity itself, judged from 
theoretical point view. Beginning with James 
McKeen Cattell’s efforts predict college grades 
from reaction time measures, many psychological 
tests have been validated and invalidated this 
process. 

But not all psychological tests have been de- 
signed solely predict performance against extant 
institutional decision situations. There are, 
fact, relatively few settings which produce such 
criteria; and these are often patently complex 
ing the scientist, who would rather measure 
purer, more single-factored traits for which society 
produces correspondingly pure criteria. good 
half the validation efforts for personality tests 
since 1920 have been this latter type and can- 
not readily subsumed under practical validity. 
They fit best under construct validity 
described the 1954 Technical Recommendations, 
even though construct validity was described there 
primarily possibility for the future. Subse- 


psychological grounds, see Campbell (1959), especially pp. 
172-179. 
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quent presentations (Cronbach Meehl, 1955; 
Jessor Hammond, 1957) have tended tie con- 
struct validity tests developed and validated 
the context explicit theoretical structures 
“nomological nets.” Such developed theory was 
usually lacking and was not typically employed 
these older validation efforts, even where, for 
the numerous introversion-extroversion tests, 
theoretical background may have been present. 

may wise, therefore, distinguish two 
types construct validity. The first these can 
appropriately given the old-fashioned name 
trait validity. applicable that level de- 
velopment still typical most test 
efforts, which “theory,” any, goes farther 
than indicating hypothetical syndrome, trait, 
personality dimension. The second type could 
called nomological validity and would represent 
the very important and novel emphasis Cronbach 
and Meehl the possibility validating tests 
using the scores from test interpretations 
certain term formal theoretical network and, 
through this, generate predictions which would 
validating confirmed when interpreted still 
other operations and scores. When the Taylor 
Manifest Anxiety Scale validated against psy- 
chiatrists’ ratings (Taylor, 1956, pp. 316-317), 
trait validation being illustrated. Validated 
generating the correct predictions performance 
learning situations, when test scores are inter- 
preted differences the Hull-Spence learn- 
ing theory (Taylor, 1956, pp. nomo- 
logical validation shown. The desirability 
going still further designing tests detailed con- 
sideration formal theory aspect nomo- 
logical validity advocated Jessor and Ham- 
mond 

Among commercially published tests, nomologi- 
cal validity evidence apt rare for some 
time come, and therefore trait validity 
criteria that this paper primarily addressed. 
one prefers regard this merely the old com- 
mon sense notion validity, and not needing any 
new lable such construct validity, this ac- 
ceptable. But the Technical Recommendations 
presentation concurrent and predictive validity 
not adequate cover it. number distinc- 
tions between trait validity and practical validity 
can noted. trait validity, priori defining 
criterion available perfect measure de- 
fining operation against which check the fallible 
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test. Instead, the validator seeks out some in- 
dependent way getting “the same” trait. 
Thus may obtain specially designed ratings for 
the purpose. This independent measure has 
status the criterion for the trait, nor given 
any higher status for validity than the test. 
Both are regarded fallible measures, often with 
known imperfections, such halo effects for the 
ratings and response sets for the test. Validation, 
when occurs, symmetrical and equalitarian. 
The presumptive validity both measures in- 
creased agreement. Starting from test, the 
validating measure selected devised the 
joint criteria independence method and 
relevance the trait. 

The Downey Will-Temperament Tests, the moral 
knowledge tests, the introversion-extroversion tests, 
the social intelligence tests, the empathy tests: all 
have been invalidated without recourse correlat- 
ing test scores with criterion variables. They have 
instead been invalidated cumulative evidence 
the trait-validity sort. Inspecting the classic 
surveys the validity personality tests 
study study basis shows more than half the 
validational efforts cited Symonds (1931) and 
Vernon (1938) this type. even half 
the items Ellis’ (1946) review are this 
type. For personnel selection tests, the role 
trait validation procedures would much smaller, 
course, but even here relevant. Trait 
validity thus important part our cumula- 
tive experience finding some tests worthless. 
deserves represented among the precautionary 
standards attempting prevent the needless pub- 
lication and sale worthless tests the future. 

Common trait validity and practical validity 
evidence convergence agreement between 
highly independent measures. Peculiar trait 
validity considerations the requirement dis- 
criminant validity (Campbell Fiske, 1959), the 
requirement that test not correlate too highly with 
measures from which supposed differ. In- 
stances invalidation correlation were 
already available when Symonds summarized the 
literature 1931. cites, for example, the 
moral knowledge tests. The interests the 1920’s 
had led the development such tests several 
persons. These moral knowledge tests, turned 
out, individually correlated more highly with in- 
telligence tests than they did with each other and 
this ground were abandoned. The case the 


social intelligence tests (Strang, 1930; 
1936) similar. Predictive concurrent validity 
considerations would not have invalidated these 
tests; they did indeed predict the practical 
criteria which general intelligence test would 
predict, although perhaps not well. 

ubiquitous class cases which high cor- 
relations have been invalidating are 
stances strong trait-irrelevant methods factors. 
These include the halo effects ratings (Guilford, 
1954; Thorndike, 1920), response sets (Cronbach, 
1946, 1950) and social desirability factors (Ed- 
wards, 1957) questionnaires, and stereotypes 
interpersonal perception (Cronbach, 1958; Gage, 
Leavitt, Stone, 1956). Where feasible procedures 
are available check the strength these 
trait-irrelevant methods factors their contribu- 
tion reliable test variance, such procedures 
should certainly tried before offering the test 
for general use. 


SUGGESTED ADDITIONS THE RECOMMENDED 
VALIDITY 


Upon the basis psychology’s experience, more 
exhaustively assembled and discussed elsewhere 
(as previous and subsequent references), the 
following additions the Technical Recommenda- 
tions the category construct validity are sug- 
gested: 

Correlation with intelligence tests. new 
test, matter what its content, should cor- 
related with intelligence test similar format 
possible (e.g., group intelligence test for 
group personality test, etc.). correlations are 
reported with independent trait-appropriate cri- 
terion measures, should demonstrated that the 
new test correlates better with these measures than 
does the intelligence test. 

This requirement already somewhat recog- 
nized. Some test manuals for empathy and for 
personality traits report low correlations with in- 
telligence evidence favorable validity. One 
major challenge the validity the Scale, for 
example, its high correlation with intelligence and 
the fact that its correlations with ethnocentrism, 
social class, conformity, and leadership are correla- 
tions previously demonstrated for test intelligence 
(e.g., Christie, 1954). 

Correlations with social desirability. new 
test the voluntary self-descriptive sort should 
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correlated with some measure the very gen- 
eral response tendency describing oneself 
favorable light matter what the trait-specific 
content the items. correlations are reported 
with trait-appropriate criterion measures, then 
should demonstrated that the new test pre- 
dicts these measures better than does the general 
social desirability factor. lieu this, construc- 
tion features designed eliminate the social de- 
sirability factor should specified, the forced 
choice pairing items previously equated social 
desirability. Edwards (1957) reviews the evidence 
necessitating this requirement. 

Correlations with measures acquiescence 
and other response sets. Tests the voluntary 
self-description type employing responses with mul- 
tiple levels endorsement (e.g., L-D-I, A-a-?-d-D, 
etc.) should report correlations with external meas- 
ures acquiescence response set and other likely 
response sets. For check lists, the correlation with 
general frequency checking items independent 
content should reported. should demon- 
strated that the tests predict trait-appropriate 
criterion measures better than the response set 
scores. lieu this, should demonstrated 


that the test construction and scoring procedures 


are such prevent response sets from being 
confounded with trait-specific content the total 
score, through the use items worded op- 
posite directions equal numbers, etc. Cronbach 
(1946, 1950) and others (e.g., Chapman Bock, 
1958) have illustrated the extent which extant 
tests have fact produced scores predominately 
function such trait-irrelevant sources vari- 
ance. (This not rule out the deliberate 
utilization response-set variance, where the in- 

Self-description and stereotype keys for in- 
terpersonal perceptual accuracy tests. Measures 
empathy, interpersonal perception, social com- 
petence, and the like should compare the results 
efforts replicate the scores particular social 
targets with the use self-descriptions and stereo- 
type scores predictors; such scores should 
based upon competence differentiating among 
social targets rather than upon the absolute dis- 
crepancy predictions for single social target. 
Gage, Leavitt, and Stone (1956) and Cronbach 
(1958) have described how misleading scores 
without such checks. Similarly, type corre- 
offered validity data should ac- 
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companied control correlations based upon 
random matches, the manner Corsini 
(1956) and Silverman (1959). 

Validity correlations higher than those for 
self-ratings. Advocates personality tests im- 
plicitly explicitly claim that their scores are 
better measures (in some situations least) than 
much quicker and more direct approaches such 
simple self-ratings. While correlations with self- 
rating may some circumstances validating, 
should also demonstrated that the test scores 
predict independent trait-appropriate criterion 
measures better than self-ratings. The available 
evidence (as sampled, for example, Campbell 
and Fiske, 1959) shows that this may only rarely 
the case. 

Multitrait-multimethod matrix. The demon- 
stration discriminant validity and the examina- 
tion the strength method factors require 
validational setting containing not only two more 
methods measuring given trait, but also the 
measurement two more traits. This require- 
ment implicit several the points above 
and has been present the range validational 
evidence used our field from the beginning (e.g., 
Symonds, 1931). frequently convenient 
examine such evidence through multitrait-multi- 
method matrix. Particularly does this seem de- 
sirable where the test publisher offers multiple- 
score test set tests uniform battery. 
Achievement and ability tests need this fully 
much personality tests. detailed argu- 
ment for this requirement presented elsewhere 
(Campbell Fiske, 1959). 


DEMURRERS FROM SOME CONNOTATIONS 
VALIDITY 


believed that the originators the term 
“construct validity” would find the above de- 
scription trait validity, including its discriminant 
aspects and the suggested additions, nothing in- 
compatible with construct validity they origi- 
nally intended it. For this reason and for reasons 
economy conceptualization, seems desirable 
emphasize the essential identity. There may be, 
nonetheless, several points which the connota- 
tions the original presentation are variance 
with the emphases this paper and the orienta- 
tion toward validity represented the multitrait- 
multimethod matrix. These connotations may very 
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well have been inadvertent aspects the illustra- 
tions used the presentation rather than intended. 
other cases they may connotations elicited 
only the minds few readers. primary 
source has been informal conversations with hard- 
headed psychologists who have failed see the 
need for the concept who have felt that they 
disagreed with it. These demurrers are deliberately 
overstated here for purposes expository clarity. 
will seen from the discussions subsumed 
under them, there are included some complaints 
which the present writer feels are totally un- 
justified, well others upon which the presenta- 
tion construct validity may need clarifi- 
cation. 

Construct validity new. Through the use 
hypothetical illustrations rather than classic in- 
stances, and through the references formal 
theory, the connotation has been created that con- 
struct validity was offered new type valida- 
tion procedure. Actually old the concept 
test validity itself, and (or trait validity) 
needed any inventory the useful procedures 
which tests have been shown invalid 
the past. 

Construct validity only for tests developed 
the context formal theory. While the il- 
lustrations the Technical Recommendations 
presentation clearly contradict this, the term “con- 
struct,” the reference nomological nets, and the 
accompanying argument from disputed positions 
within the philosophy science have furthered 
this impression. The heterogeneity validational 
approaches encompassable within construct validity 
indeed great that its subdivision into trait 
and nomological validation might well improve 
accuracy communication the practical level. 

Construct validity confuses reliability and 
validity. While this criticism perhaps accurately 
applied some the precursors the 
construct validity, and some published claims 
construct validity, details the formal presenta- 
tions belie this. However, Technical Recommenda- 
tions weak making explicit the common de- 
nominator among all the major validity notions, 
and their common difference from reliability. Re- 
liability agreement between measures maximally 
similar method. The best examples concur- 
rent, predictive, and construct validity all represent 
agreement between highly different and independent 
measurement procedures. This essential common 
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component all validity spelled out more 
detail Campbell and Fiske (1959). 

Construct validity represents the abandon- 
ment Like all the pragmatist 
and positivist calls for observable evidence op- 
posed untestable metaphysical speculation, con- 
struct validation kind operationalism, the 
term generally used. Where verifying operations 
against which check tests are not automatically 
available (as they are for predictive and concur- 
rent validity), calls for the generation inde- 
pendent operations for this purpose. The only 
kind operationalism with which disagree- 
ment the totally unpracticed kind referred 
Bridgman his original presentation (1927), 
when said: “if have more than one set 
operations have more than one concept, and 
strictly there should separate name cor- 
respond each different set operations” (p. 10). 
may call this “exhaustive-definitional-opera- 
tionalism” taken alleging that for every 
theoretical construct there one perfect defining 
operation and that this operation exhaustively de- 
fines that theoretical construct. 

Bridgman probably longer holds this ex- 
treme view, ever did. theoretical psy- 
chologist who attempts relate theory with data 
employs this exhaustive-definitional-operationalism. 
take illustration from the range au- 
thorities Bechtoldt cites: clear, for example, 
that the Manifest Anxiety Scale (Taylor, 1951) 
was not introduced the exhaustive definition 
the Hull-Spence theoretical construct but rather 
tentative operational representation not 
excluding the representation hours food 
deprivation, etc. other studies. the initial 
presentation (Taylor, 1951) was considered 
empirically meaningful question (rather than 
matter definition) ask whether the MAS 
might not representing instead Spence 
(1958) has clearly said that had the experiments 
using the MAS been negative, the other portions 
the theory were sufficiently well confirmed “that 
would have had hesitancy about abandoning 
the A-Scale [MAS] being related our 
theorem.” Further, MAS scores have never been 
assumed solely function but rather, 
some degree impurity conceded (e.g., Taylor, 
303). 

The general spirit operationalism endorsed 
such varied persons Margenau (1950, pp. 
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232-242; 1954), (1945), and Frank (1946) 
certainly compatible with construct validity. 
Where the emphasis upon test operations, dis- 
tinguishing operations, operational verification, mul- 
tiple operations (Frank, 1946), convergent op- 
erations (Garner, 1954; Garner, Hake, Eriksen, 
1956), the compatibility particularly clear. 

Construct validity makes possible pseudo- 
validation invalid tests. Many identified 
with structured measurement techniques and hard- 
headed validational procedures are still smarting 
from having lost projective techniques the 
late and early 1940’s battle that was never 
fought. see it, the structured personality 
tests provided the form scores specific predic- 
tions verifiable against other measures, such 
ratings psychologists and peers, performance 
experimental situations, etc. The methodological 
commitments the field made certain that these 
predictions checked, resulting disappointing 
collection validity data, disappointing not only 
because numerous .00 correlations but also be- 
cause .30s and .40s looked like failure against ex- 
pectations the .80s and .90s. This record 


“failure” led the wholesale supplanting struc- 
tured tests with projective tests without any 


tion studies utilizing both types competitive 
prediction against the same independent measures. 
their part, the projective tests were surrounded 
interpretive framework which evaded valida- 
tion. The scientific evidence justifying the intro- 
duction projectives was solely the evidence 
the “failure” the structured approaches and not 
the least evidence the superior validity the 
projectives. seemed very unfair victory. 
Now belatedly projective tests are being checked 
ways similar those that invalidated the struc- 
tured tests, and the evidence for projectives looks 
even worse. would seem very undesirable 
construct validity provided rationalization for 
continued evasion this evidence. 

That construct validity could some in- 
stances would made possible the joint ap- 
plication several features. The presentation 
construct validity emphasized the wide variety 
validational evidence, without prescribing any par- 
ticular type evidence for all users. This makes 
possible highly opportunistic selection evi- 
dence and the editorial device failing men- 
tion the construct validity probes that were not 
confirmatory. When the multiplicity possible 
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evidences combined with the small samples avail- 
able clinical studies, capitalizing chance 
sampling variations from zero validity becomes 
very real possibility. The multiplicity extenu- 
ating circumstances known the sensitive clinician 
specific situations and for particular patients 
further dilutes the applicability statistical tests. 
These possibilities should certainly discouraged 
any new edition Technical Recommendations 
and, course, are neither inherent nor limited 
construct validation procedures. 

one the valuable by-products the rigid 
and “cookbook” character the multitrait-multi- 
method matrix that forces the investigator 
specify advance the correlations that will 
validating high, forces him examine others 
which will imvalidating high, and provides 
setting for examining the comparative validity 
techniques. Likewise, where detailed and explicit 
nomological net employed the validational 
procedure, such evasion invalidation seems un- 
likely. also unlikely where the test constructor 
commits himself advance the most appropriate 
independent data series for validational purposes 
and then attempts predict this both with his 
new test and with simple self-ratings (or other 
rival devices). 

When the evasion invalidation being con- 
sidered, seems well note the evasion made 
possible the combination plausible priori 
considerations, “face and the kind 
operationalism which says “intelligence what the 
Stanford Binet (1916 edition) measures.” Con- 
trasted with this, the approach construct valida- 
tion forces the test designer into checking out the 
implicit and explicit claims which convinces 
others that his test worth buying and using. 

Construct validity encourages the reification 
traits. Bechtoldt has ridiculed the proponents 
construct validity this score. Such ridicule 
telling because have all been taught avoid 
naive reification, and hate appear unsophisti- 
cated. Were not for such reasons vanity, the 
simplest answer would that test constructors and 
buyers are fact prone such reification. Such 
reification implies laws which can and should 
sample-checked the validation process. There 
better cure for such reification than entering 
the trait the test multitrait-multimethod 
matrix. Even for the more successful tests, this 
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humbling experience, generating modesty and 
caution. 

Reifying tendencies are not limited the trait- 
reifying construct validators, however. Still more 
pernicious the score-reifying which has accom- 
panied the popular use intelligence, achievement, 
and vocational interest tests, for example. are 
all occasionally appalled the literal interpreta- 
tions and assumptions immutable three-digit 
perfection with which some users regard these 
test scores. Even test constructors are occa- 
sion childishly naive assuming their test scores 
measure perfectly what they intended when 
they wrote the items. Often they use pseudo- 
sophisticated operationalism disguise this: what 
the test measures the trait. Intent and achieve- 
ment are slurred. 

such settings, one feels the need for meth- 
odological perspective which emphasizes the im- 
perfection inherent scores: the variable effects 
guessing, the biases personality tests imposed 
idiosyncracies vocabulary, the impurities con- 
tributed token compliance, the misreading 
items, the clerical errors answering, the response 
sets, the inevitable factorial complexity, and the 
like. perspective which exhaustively defines 
constructs terms obtained test scores can only 
inconsistently indirectly admit such imperfec- 
tion. is, however, essential part the 
critical-realist position that all measurement is, 
some degree least, imperfect; and this feature 
one that strongly recommends describing 
the orientation the scientist scientific truth. 
Note that the critical-realist position not entirely 
out favor with sophisticated philosophers 
science and might even claim plurality those 
the logical positivist camp. 

Construct validity leads confusion 
“significant correlation” with “identity.” There 
current psychological writing frequent lapse 
into implicit assumption construct purity 
the part tests that have been found 
“valid” and implicit assumption complete 
intersubstitutibility the part different op- 
erations which have one setting been found 
“significantly correlated.” Too frequently there 
are inference sequences this order: correlates 
.50 with correlates .50 with therefore 
equals C—employed even when, with little more 
work, the relation could directly 
examined. Some users the concept construct 


validity have been guilty this identification, but 
means limited them, nor necessarily 
incurred result their validity rationale. 
Some such thinking involved whenever the im- 
plicit assumption made the correlates 
given test involve the same sources sys- 
tematic variance from within the inherently com- 
plex test. matter fact, the emphasis upon 
the presence construct-irrelevant sources vari- 
ance test scores should major deterrent 
such 


further possible demurrer may briefly discussed. 
Bechtoldt gives the following example (taken from John- 
son, 1954) faulty inference presumably typical con- 
struct validity discussions: “If person has over-com- 
pensated inferiority complex, aggressive, 
domineering, and dogmatic; this man blusters, agressive, 
domineering, and dogmatic; therefore, has 
feriority complex.” logical syllogism this is, course, 
invalid, but inductive science well recognized philoso- 
phers since Hume lack logical validity this sense. 
Bechtoldt does not make explicit enough the casual 
reader that this logical invalidity present all efforts 
relate theory observations. For example, the theo- 
retical validity the MAS takes essentially this form: in- 
crease the Hull-Spence behavior theory predicts 
more rapid learning Conditions and and slower 
learning Conditions and high (vs. low) MAS 
scorers show more rapid learning Conditions and 
and slower learning Conditions and therefore 
MAS (may tentatively considered be) measure 
All theories science relate observations this 
logically unjustified manner and, concomitantly, are held 
tentatively. Note, however, that the “invalid” syllogism 
can rule out many theories, that sets requirements 
which many theory-data sets mot meet. These are 
more stringent the more specific and numerous the implica- 
tions the theory. The scientific (as opposed logical) 
validity theory becomes matter of, first, the number 
and rigor such tests which the theory has been exposed 
and successfully survived and, second, the number avail- 
able rival theories which efficiently subsume the same 
complex data. Bechtoldt is, course, correct point- 
ing out that many actual uses the phrase “construct 
validity” the literature have been settings which 
the stringency the requirements are weak and the 
number available plausible rival hypotheses numerous 
that the degree confirmation theory trivial. But 
his presentation connotes that this weakness specific 
construct validity, response-inferred constructs, this 
connotation serious error. The advocates construct 
validity take second place none ir. their insistence upon 
greater rigor testing theory and their demand for 
vigilance seeking out data series which will distinguish 
between rival interpretations. aspirations 
science lead directly this emphasis, opposed 
possible nominalist complacency which says that al! you 
have anyway are operations and and all efforts 
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Comment 


Division Philosophical Psychology 


How long will take the APA not only read be- 
tween the lines, but the lines themselves? refer 
the necessity establishing Division Philosophical 
Psychology the APA. There are several clear in- 
dications that other disciplines and particular scholars 
our own discipline are taking cognizance this 
problem. 

Feigl’s (1959) article “Philosophical Embarrassments 
Psychology” suggestive the growing concern. 
Referring “noogenic neuroses” (1958) notes 
that roughly 12% patients the Department 
Neurological Policlinic Vienna and Neuropsychiatric 
Clinic Tubingen University were diagnosed and 
outlines new orientation for counseling this type 
person. May, Angel, and Ellenberger (1958) write 
that “psychiatric phenomenologists and existential ana- 
lysts are psychiatrists utilizing certain new philosophi- 
cal concepts tools for psychiatric investigation.” 
Some years ago Murray (1938) stated that prejudice 
against metaphysics may make one chary this area. 

chats with some brother psychologists 
have found eagerness for what proposing. 
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Epwarp Scott 


Note “Psychologic” 


This note protest against the use the ugly- 
sounding word “psychologic” and plea that 
abandoned favor the formerly almost universal 
term “psychological.” Although have not done 
piece scholarly research the problem, opinion 
that the etiologic explanation this: psychologic 
very largely product World War II, during which 
many psychologists were intimate association with 
members the medic profession, who were prone 
speak the physiologic and the biologic, well 
the psychologic. Were these members the psycho- 


logic profession trying identify with their medic 
colleagues? 

hypothetic question, ask: What would hap- 
pen the suffix “al” were dropped from many other 
words? would, then, find that mathematic analyses 
are being made physic phenomena, although 
chemic research statistic applications are used more 
sparingly. seems, also, that biologic researchers are 
becoming increasingly enamored data; though this 
not true, course, all zoologic and botanic scien- 
tists, even though their foundations might thereby 
strengthened. Perhaps this whole question had 
better referred for investigation committee 
clinic psychologists who have had training psycho- 
logic research well practic. 


FRANK FREEMAN 
Cornell University 


The Mental Health Concept 


its recent report (Amer. Psychologist, 1959, 14, 
820-825) the Hoc Planning Group the Role 
the APA Mental Health Programs and Research 
makes the following critical comments the con- 
cepts mental health and mental illness: 


While all thoughtful psychologists agree that many 
the meanings implied the words “mental health” are 
great importance, few them like the term. Many feel 
that both the words have obsolete—even obnoxiously 
obsolete—connotations. “Mental” implies that the field 
has with separate part property human 
being, his “mind.” Without espousing radical behavior- 
ism, psychologists generally agree that the hypothesis 
“mind” apart from “body” does not represent the best 
conceptual structure our science. “Health,” too, 
dubious word that inevitably evokes image its op- 
posite, “illness.” These are medical terms; and, even 
apart from any jurisdictional factionalism, most psycholo- 
gists doubt that all the attributes human interper- 
sonal living which run from effective satisfaction fruit- 
less distress are appropriately categorized continuum 
from “well” “sick.” Many psychologists wish that bet- 
ter terms could devised and win acceptance (p. 820). 


Then, however, the committee proceeds make the 
defeatist statement that 


are probably stuck with “mental health” and “mental 
illness”. Having given vent our repugnance, may 
abandon quotation 


The committee seems suggesting that might 
well accept current usage. 
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There has, course, been powerful and the whole 
successful propaganda gain acceptance for the con- 
cept mental health and for the notion that any mal- 
adjusted person sick; and obvious that psycholo- 
gists functioning members their communities will 
have operate for the time being within this frame- 
work—it part present-day culture. But that 
profession should accept and even further this 
antiquated and misleading conceptualization another 
matter. 

seems that our teaching and our research 
should develop terminology consistent with the 
concepts modern psychology. Our texts, for in- 
stance, the psychology adjustment and general 
and abnormal psychology, while providing the reader 
with brief description the current popular usage 
“mental health” and “mental illness,” might well 
then indicate why these terms are inadequate and mis- 
leading, and proceed use psychologically acceptable 
concepts. Granted that would probably fighting 
momentarily losing battle, could beginning 
winning campaign. Through research and teaching 
reach large proportion those who will leaders 
both thought and action. 

for one, wish that the committee had added its 
excellent recommendations plea for the assumption 
leadership the APA through sponsoring discus- 
sions long run psychologically desirable conceptuali- 
zations the area personality disturbances and 
how present these the public. 


CLARENCE LEUBA 
Antioch College 


When the Psychologist Testifies 


expert witness variety state and federal 
cases, have found courtroom experiences 
differ certain respects from the material presented 
McCary (Amer. Psychologist, 1960, 15, 
57). prompted relate experiences first 
all response the introduction the testimony 
presented the article. states that “This case 
material should familiarize the psychologist with some 
the usual problems encountered testifying 
expert witness.” 

qualifications expert witness have not been 
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challenged the degree related McCary’s case, nor 
did the title Mr. Dr. loom formidably the 
testimony. Diagnostic tests were not questioned 
much for their reliability validity for the in- 
terpretation that was offered for the test findings. The 
various attorneys for Plaintiff and Defense had already 
made use testimony psychologists and other 
specialists. own experiences did not include per- 
sonal exchanges during cross examination the re- 
spective attorneys, and any remarks necessary for 
clarification were aimed the material revolving about 
the testimony. did not find necessary say 
think” reference any statement had previously 
submitted writing. The case report was before 
folder, and was permitted consult “re- 
fresh memory” (an accepted legal phrase) those 
points where quotations were directly referred 
from the report. 

McCary’s presentation its condensed and exten- 
sively deleted form does not allow for evaluation 
regarding the specific testimony. However, should 
like comment that portion the testimony which 
related the creation the Rorschach test (p. 55). 
Hermann Rorschach selected his final plates with great 
care and forethought. The selection evolved from 
deep creative thinking well extensive experimenta- 
tion. The blots chosen (in 1921 and still used the 
present time) required the necessary balance numer- 
ous elements order bring out the apperceptive 
features used the test interpretation. ordinary 
“inkblob” therefore not the same thing. 

Expert testimony experiences have led the 
conclusion that satisfactory preparation for the court 
requires: command the material about which one 
testifying, thorough knowledge behavioral norms 
and psychopathology, and adequate fund general 
information. 

McCary’s case material may unusual the 
amount repartee contains and the number 
hominem exchanges. 

Finally, one should expect attorneys (whether for 
the Plaintiff Defense) polychromatic, com- 
plex, subtle, and above all, highly intelligent. There 
are seldom clear-cut villains and heroes courtroom. 


WOLFGANG SCHWARZ 
Washington, 


Psychology Action 


PSYCHOLOGY JAPAN: 


ELLIOTT McGINNIES 


University Maryland 


systematic account Japanese psychology 
has appeared American journal since 

Sato and Graham (1954) published their re- 
view pre- and postwar developments. Since their 
survey was actually completed 1952, sufficient time 
has elapsed for brief appraisal the profession dur- 
ing the latter years Japan’s rapid recovery from the 
ravages World War II. Psychology Japan in- 
fluenced great extent its American counterpart, 
and seems appropriate that psychologists the 
United States aware the current status Japa- 
nese psychological research well the professional 
problems confronting psychologists Japan. Our 
Japanese colleagues welcomed this attempt reviewing 
their recent work and cooperated fully supplying 
materials upon which this report based. hoped 
that American psychologists interested foreign de- 
velopments their field will achieve better under- 
standing Japanese research from this review and will 
more aware their own influence the Japanese 
psychological scene. 


PUBLICATIONS 


The major outlets for research reports Japan are 
provided four publications: Japanese Psychological 
Research, the Japanese Journal Psychology, the 
Japanese Journal Educational Psychology, and the 
Annual Animal Psychology. The first-named journal 
printed entirely English, while the remaining three 
contain English abstracts the contents. new out- 
let, Psychologia, founded 1957 and published 
Kyoto University, also written English and con- 
tains material relevant psychology throughout the 
Orient. Contributors recent issues have represented 
such diverse areas Pakistan, India, Thailand, Cey- 


1This survey was undertaken while the author was 
sabbatical leave from the University Maryland and was 
made possible, part, through the cooperation the 
Psychological Sciences Division the Office Naval Re- 
search. The assistance rendered officers the Japanese 
Psychological Association, especially Yoshihisa Tanaka and 
Kinichi Yuki, gratefully acknowledged. Reiko Atsumi 
assisted the literature survey and final editing. 
special debt thanks owed Hitoshi Aiba who 
provided advice and assistance throughout the visit. 


lon, Taiwan, mainland China, and, inevitably, the 
United States. 

One serious problem communication among Japa- 
nese psychologists presented the proliferation 
minor publications edited various colleges and uni- 
versities. least fifty these are currently active. 
Since only few them are available any one 
the major university libraries Japan, much the 
research material them tends overlooked, even 
the Japanese themselves. This situation more 
easily understood when one realizes that the Japa- 
nese educational system psychology may subsumed 
under departments literature, education, phi- 
losophy. 


FoREIGN INFLUENCES 


American influence upon Japanese psychological re- 
search unquestionably greater than that any other 
nation. Prior World War II, noted Sato and 
Graham, significant Gestalt influence was imported 
from Berlin Japanese scholars. Interest per- 
ceptual research which developed around 1930 has con- 
tinued the present and still dominates laboratory 
activity. The Teutonic influence has been noticeable 
also personality research, where extensions the 
theories Kretschmer and Kraepelin were investigated 
late 1952 Waseda University. 

order assess the relative attention paid psy- 
chological research outside Japan, the author counted 
the references made foreign journals the bibliog- 
raphies articles selected random from con- 
tained Volume the Japanese Journal 
Psychology. The results were follows: 


NUMBER 
COUNTRY REFERENCES PERCENTAGE 

United States 120 
Japan 
Great Britain 
Germany 
Russia 

179 100 


would interesting explore the reciprocity 
this situation counting the number references 
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the American literature Japanese journals, but 
fear that the attempt would serve only reveal the 
insularity American psychologists from the research 
country that strongly influenced them. 
Since great deal Japanese research, particularly 
the field learning, devoted testing hypotheses 
developed American theorists, seems unfortunate 
that relatively little attention paid this country 
the results these experiments. This lack con- 
cern with obviously relevant research done Japan 
noted Hake (1958), who reports that one recent 
review paper the Psychological Bulletin dealing with 
area great interest Japanese psychologists con- 
tained only one reference (out 86) Japanese 
article. another recent review appearing the 
Bulletin with 106-item bibliography there were 
references Japanese work, although Japanese re- 
searchers had been actively engaged for many years 
the area under consideration. Hake points out, the 
language barrier, although real and serious one, 
largely one-sided, since many Japanese psychologists 
have working knowledge English. 


RESEARCH EMPHASES JAPAN 


What are the principal current areas research 
interest Japan? approached this question the 
simple expedient content-analyzing the titles 
articles published the leading Japanese journals dur- 
ing the five-year period from The cate- 
gories will appear familiar the reader, they differ 
little from those that engage the interest American 
psychologists. The allocation articles these in- 
terest areas, however, will reveal some emphases that 
are distinct from those this country. Some violence 
has necessarily been done the individual topics 
investigation forcing them into oversimplified cate- 
gories, but this unavoidable the interest sum- 
marization. The most frequently published journal, 
and therefore the one containing the greatest variety 
papers, the Japanese Journal Psychology. 
Table are the results the content analysis for this 
journal. 

predominant interest perception clearly evi- 
dent this summary, with learning running close 
second. Actually, rather paradoxical that papers 
social psychology (only four this category deal 
with personality) capture third place, since the Japa- 
nese acknowledge general weakness this area. 
Examination the individual papers, however, dis- 
closes that they include such diverse topics attitude 
change, social behavior traits, discussion groups, inter- 
personal perception, sociometry, and the effect co- 
operation work efficiency. other words, research 
social psychology spread rather sparsely over 
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TABLE 
ARTICLES APPEARING THE Japanese Journal 
Psychology 1954 1958 
No. of 
Topic Articles 
Visual perception 
Learning and conditioning 
Social behavior and personality 
Memory 
Extinction and spontaneous recovery 
Galvanic skin response 
Psychometrics 
Psychophysics 
Verbal behavior and communication theory 
Tactual perception 
Guessing behavior 
Auditory perception 
Statistical methods 
Problem solving 
Posthypnotic perceptual behavior 
Total 113 


number areas, whereas work perception and learn- 
ing tends concentrated somewhat fewer prob- 
lems. 

Investigations figure-ground reversal, depth per- 
ception, retinal induction, figural aftereffects, and con- 
stancy phenomena predominate among the visual per- 
ception research that reported. the field learn- 
ing one encounters most frequently such topics 
spontaneous alternation behavior humans and ani- 
mals, discrimination learning, schedules reinforce- 
ment, incidental learning, inhibition effects, and spread- 
of-effect paired-associate learning. 

Since Japanese Psychological Research which was 
founded 1954 published irregular intervals, its 
total coverage less than that for the and its 
range topics less than half great. Categoriza- 
tion the articles this journal over the period 
resulted the breakdown shown Table 

preponderance articles perception and 
learning evident this journal well. Psycho- 


TABLE 


ARTICLES APPEARING Japanese Psychological Research 
FROM 1954 THROUGH 1958 


No. 

Topic Articles 
Visual perception (including 
Learning and conditioning 
Social behavior 
Psychometrics 
Guessing behavior and sequential 
Posthypnotic behavior 
Total 


558 


TABLE 


ARTICLES APPEARING THE Japanese Journal 

Educational Psychology FROM 1957 
THROUGH 1958 

No. 

Articles 

Attitudes and social behavior 

Thinking and concept formation 

Handicapped and defective children 

Personality 

Tests and measurements 

Emotional behavior children 

Pupil-teacher relationships 

Learning 


Topic 


Total 


physiological induction, figural aftereffects, and multi- 
dimensional scaling color discrimination comprise 
the areas most frequently dealt with perception. 
The final topic this list well the previous one 
represents the work Naruse and Obonai and 
rather distinctly indigenous product. The learning 
papers are devoted studies the rat, human condi- 
tioning, verbal learning, and transposition. Since this 
journal printed entirely English, its contents are 
readily available American psychologists. 

One other publication, the Japanese Journal Edu- 
cational Psychology, presents rather varied array 
material. brief summary (Table the topics 
covered from the founding this journal 1957 
through Volume issued 1958, may interest 
those concerned with this field. 


RESEARCH EFFORTS 
Visual Perception 


When one discusses with Japanese psychologists the 
most outstanding work being done the field per- 
ception, the name Motokawa invariably men- 
tioned. Motokawa’s research the phenomenon 
“retinal induction” well-known 
working vision and has been reviewed through 1953 
Gebhard. Efforts this direction have continued, 
and Motokawa well other investigators have at- 
tempted relate the induction effect such visual 
phenomena judgments length (Obonai, 1954), 
figural aftereffects (Motokawa, Nakagawa, Kohata, 
1957), form perception (Ogasawara, 1958), and the 
Muller-Lyer illusion (Nakagawa, 1958). symposium 
the structure the induction field visual form 
perception may found Psychologia, 1957, Volume 
Number with contributions Obonai, Motokawa 
and Akita, and Yokose. More recently, Indow and his 
co-workers Keio University have published series 
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studies dealing with retinal induction under condi- 
tions shifting fixation and propagation across the 
blind spot. Reference these will found the 
latest paper the series (Indow, Takaaki, Yoshida, 
1959). 

Research figural aftereffects also predominant 
among Japanese perceptual studies, and comprehen- 
sive review these has been prepared Sagara and 
Oyama (1957). 

review studies the constancy problem 
Japan, Akishige (1958) cites 102 experiments dating 
from about 1925 the present. About 60% these 
were devoted the problems size constancy, with 
the remaining percentage allotted shape constancy, 
color and brightness constancy, velocity constancy, 
weight constancy, and constancy animals. Only five 
references fall outside the area vision, and these 
concern constancy sound direction and loudness. 
There seems diminution interest this 
area, since research constancy currently being 
conducted several laboratories (Akishige, 1959). 


Learning 


Unlike perception, research learning has developed 
largely since World War II, although studies condi- 
tioned responses human subjects Kwansei Gakuin 
University date back 1941. The programmatic re- 
search carried out this institution has made use 
the Lashley-Krasnogorski method measuring salivary 
secretion and has centered around classical (respond- 
ent) conditioning procedures, instrumental (operant) 
procedures, and verbal semantic conditioning. 
review research these areas has been prepared 
Kotake and Miyata (1958). 

hibitory and facilitory effects different CRs when 
presented successively time elicit the same re- 
flexive system; “patterning” effects generated when 
two more CRs which elicit the same response are 
presented regular time and order sequences; (c) 
S-R approach certain problems perception 
using compound stimuli, light and tone pre- 
sented simultaneously elicit salivary response; 
(d) the conditionability infants, employing Razran’s 
dental cotton technique for measuring saliva; and (e) 
the relationships between stable and unstable CRs and 
personality traits with view toward clinical applica- 
tions. 

addition Kwansei Gakuin, the bulk research 
learning seems found Tokyo University 
and the Tokyo University Education. Keio ac- 
tive the field salivary conditioning, while Osaka 
and Kyoto Universities have supported behavioral 
studies wild monkeys. least fifteen other major 
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universities have active programs underway various 
aspects learning. 


Comparative and Physiological 


general, the animal laboratories that one en- 
counters Japan are very like those with which most 
American psychologists are familiar. Both mazes and 
Skinner boxes are widely used; and the Japanese have 
devised some interesting discrimination 
utilizing modern electronic apparatus for stimulus con- 
trol and response-recording purposes. Reports ani- 
mal studies are found both the Japanese Jour- 
nal Psychology and the Annual Animal Psy- 
chology. The Annual, although printed Japanese, 
provides English abstracts the major 
ternation behavior the rat has been studied exten- 
sively Iwahara, whose most recent report casts 
doubt upon the stimulus satiation theory (Iwahara, 
Washiyama, Matsubara, 1959). series papers 
the role autonomic functions the behavior 
mice has led recent consideration the effects 
autonomic stimulation upon learning (Kishimoto, Naka- 
nishi, Nishio, 1959). Major research reported dur- 
ing 1959 includes studies figure equivalence the 
rat, extinction following partial reinforcement, effect 
electric shock spontaneous alternation, temporal 
factors fear conditioning, and extinction avoidance 
responses with and without termination the CS. 


Some interesting naturalistic observations social be- 
havior Japanese monkeys have been reported 
Imanishi (1957). 

far physiological research concerned, the 
galvanic skin response has received the greatest amount 


attention. The GSR has been investigated during 
Rorschach administration twins, verbal condition- 
ing, following failure, and conditioned response 
olfactory stimulation. review concepts and 
experimental results connection with the GSR has 
been published Niimi (1959), who one the 
most active researchers this field. 


Personality and Psychodiagnostics 


the general areas personality, diagnostic test- 
ing, and clinical applications, the Japanese have tended 
follow Western trends but have adapted many tech- 
niques and devices their own needs and traditions. 
Several the standard techniques for evaluating per- 
sonality have been modified more ap- 
propriate for use the Japanese culture. Kodama 
(1957) has reviewed personality testing Japan, and 
several his findings bear mention here. For ex- 
ample, the Rorschach test, which was first introduced 
into Japan Waseda University, now occupies the at- 
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tention least six major Rorschach centers. Some 
users this device have not only developed scoring 
norms based upon Japanese populations but have also 
modified the cards themselves. 

least three different sets the Thematic Ap- 
perception Test are currently use, with the pictures 
modified accordance with cultural norms and prefer- 
ences. Kodama describes some the changes, the 
Japanese pictures are “more ‘soft,’ less powerful, less 
horrible, less fear-provoking, less ‘stirring’ than Mur- 
ray’s version.” suggests that the softened tone 
the Japanese pictures appeals better Japanese senti- 
ment. 

Kodama, himself, was the first adapt the MMPI 
for use Japan and undertook standardization this 
instrument upon sample 2,000 normal Japanese. 
For discussion the many other diagnostic techniques 
currently employed Japan, the reader referred 
Kodama’s article (1957). 

The most unique psychotherapeutic development 
Japan Morita therapy, technique blending psycho- 
therapy with Zen. Reviewed some detail Kora 
and Sato (1958), Morita therapy was first developed 
Shoma Morita the 1930’s and subsequently dis- 
seminated rather widely through the writings foreign 
psychologists well lectures abroad Japanese 
exponents the method. One the premises 
Morita therapy that the patient has become overly 
self-conscious and unduly attentive his own mental 
and bodily conditions. Therefore, treatment consists 
part helping the individual “to divert attention 
from Kora and Sato describe it, and 
training him “to maintain realistic attitude toward 
life.” Hospitalized individuals undergo four stages 
treatment: period absolute bed rest, period light 
work, period moderate work, and period hard 
work. the end this regimen, which may require 
four five weeks, the patients presumably have 
learned recognize the psychic basis their symp- 
toms, realize that they have tendency “flight 
into sickness,” stop aggravating their symptoms 
through grumbling and talking about them others, 
and recognize that one must always live with some 
sufferings and worries—that there absolute peace 
mind. The general tenor Buddhist philosophy, 
that one must adjust reality, ideally identifying 
one’s self with the world, evident the therapeutic 
goals. 

Psychotherapy Japan practiced mainly psy- 
chiatrists, who seem for the most part have adopted 
Freudian orientation. The few psychologists who 
engage therapy are found largely the National 
Institute Mental Hygiene and several small guid- 
ance clinics. Their predilection for the Rogerian, 
nondirective, approach. 
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Social Psychology 


Although interest this area can traced back 
1908, the period most rapid growth has occurred 
subsequent 1945. Whereas foreign influences before 
the war stemmed mainly from Europe, especially from 
the French sociologists, current foreign stimulation 
derives principally from the United States. Interviews 
with group social psychologists Yoron Kagaku 
Kyokai (Social Research Institute) Tokyo led 
delineation the main areas interest social 
psychology follows: public opinion and market re- 
search, communications research, group dynamics, cul- 
ture and personality, and applications social psycho- 
logical theory various applied problems. 

Following the war, great many public opinion sur- 
veys were conducted Japan less than 200 in- 
dependent survey groups. However, most these 
efforts were more journalistic than psychological. 
the present time only few survey organizations are 
operation, among these being the Public Opinion Sur- 
vey Board, Central Research Services, Inc., and the 
Japan Social Research Institute. Modern sampling 
methods are used large scale surveys, and the panel 
technique also employed, particularly market 
research. interest that the percentage 
responses generally low, except the domain 
political questions where sometimes rises 20%. 
The large newspapers, although they conduct polls 
about every three months various matters, generally 
avoid political issues. 

general, can said that social psychologists 
Japan, who probably comprise about 10% the total 
according Hirota (1959), have basically the same 
research interests their counterparts the United 
States. Several centers for research group dynamics 
have been established, principal one being Kyushu 
University; and such active areas this country 
those involving mass communication effects, social and 
interpersonal perception, and attitude measurement 
are concurrent interest the Japanese. 


Industrial Psychology 


This field, mentioned briefly Sato and Graham 
their 1954 review, has shown some development since 
that time. Nevertheless, still represents only rela- 
tively small segment psychological activity 
Japan. With the steady growth Japanese industry 
may expected that the services industrial psy- 
chologists will increasingly sought. the present 
time, they are active employee selection and place- 
ment, job analysis, and personnel relations. recent 
survey developments the area industrial psy- 
chology has been published English Kirihara 
(1959). 


EDUCATIONAL PRACTICES 


The contrast between the old and the new uni- 
versity systems has been described Sato and Gra- 
ham, and need not elaborate upon here other than 
add few postscripts. The significant difference 
between the two, they point out, was that under the 
older system university work began the fourteenth 
school year England—not the twelfth year 
America. This means, course, that students now 
entering the universities have two years less prepara- 
tion than formerly, and this disadvantage carries over 
graduate school. the opinion some psychology 
professors, return the previous system would 
welcome. There also some feeling that students are 
not well prepared languages they were form- 
erly. English and French are now the most widely 
used, whereas competence German has tended 
decline. 

The rank structure within Japanese universities 
somewhat different from ours. There associate 
professor rank, and generally not necessary for 
instructor hold the PhD. Professors and assistant 
professors, therefore, are the top the bracket with 
lecturers, instructors, and assistants falling considerably 
below them status. Rank distinctions are carefully 
observed, and the casual use first names, common 
the American scene even where distinguished mem- 
bers the profession are concerned, not practiced 
Japan. The higher ranks are conferred rather 
meagerly. For example, Hokkaido University the 
Psychology Department consists one professor, two 
assistant professors, and three instructors. Tokyo Uni- 
versity has two professors, two assistant professors, 
and four instructors. 

country, fall below the income standards enjoyed 
other business and professional groups. Many col- 
lege and university instructors find necessary 
supplement their wages with outside employment such 
writing, lecturing, consulting. The maximum 
monthly salary for academician about 72,000 yen, 
$200, with the average instructor earning only half 
this sum. This amount, course, represents greater 
purchasing power than would the United States. 
Small apartments may rented for 5,000 10,000 
yen per month; although modern, semiwestern, de- 
tached house will probably rent for 27,000 yen, which 
sizable proportion the total maximum salary 
that one might earn. Only rarely can university in- 
structor afford own automobile. 


PROFESSIONAL ACTIVITY 


Before the war, the Japanese Psychological Associa- 
tion had membership only about 700. Today, the 
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association counts approximately 2,000 psychologists 
its ranks. the present time there divisional 
structure within the organization, and several in- 
fluential members are firmly opposed such de- 
velopment. Other interest groups exist, course, such 
the Association Applied Psychology; but they 
have official connection with JPA. Among these 
smaller organizations are those which invite member- 
ship from educational psychologists, correctional psy- 
chologists, and persons engaged aviation medicine 
and psychology. 

Relatively little contractual research engaged 
Japanese psychologists, some whom cite this 
evidence for decided lack financial support for 
psychological research Japan. Committees are oc- 
casionally formed answer questions for the Ministry 
Education, generally the applied area. The 
Ministry Education, fact, provides the bulk 
outside support for research the universities al- 
lotting 100,000 yen ($280) annually for individual re- 
search and 500,000 yen for group research. 

Yearly conventions are held JPA and bear close 
resemblance those sponsored APA. 1958 
the twenty-second Annual Meeting held Kyushu 
University, total 619 papers presented 
areas. The three areas having the largest numbers 
entries were perception, educational, and learning. 
Clinical psychology ran fourth. Criminal psychology, 
area not clearly defined the American scene, 
was represented papers and nosed out the 
combined areas “need, will, feeling, and emotion,” 
which brought eleventh place with presentations. 
Symposia were also popular with total being 
held different topics. Japanese psychologists at- 
tend these meetings with great deal enthusiasm, 
and cameras are very much evidence (as they are 
among tourists everywhere Japan). The low cost 
public transportation makes possible for even low- 
salaried university instructors attend the meetings. 
Unlike this country, train fares Japan are ap- 
preciably lower than air passage, and most psycholo- 
gists adopt this mode travel. 

Reactions questions concerning: the most 
significant recent developments Japanese psychology, 
(b) research emphases that seem distinct from those 
the United States, and (c) problems that psychology 
faces its growth profession were obtained from 
six leading Japanese psychologists. All were agree- 
ment that perception and learning are the most active 
areas research and will continue such the fore- 
seeable future. Few, any, differences were seen be- 
tween major research efforts Japan and the United 
States with the exception the more intense interest 
classical problems perception that found 
Japan. One reason for the popularity perceptual 


research, incidentally, the fact that apparatus 
this field can contrived relatively inexpensively. 

Among the problems facing psychology pro- 
fession, lack funds for research was cited the 
most urgent. One the largest and more active de- 
partments, for example, has only the equivalent 
$500 for research during single year. This must 
support the activities five staff members and three 
assistants. Some dissatisfaction was expressed with 
the fact that psychology departments are generally 
organized within departments humanities rather than 
departments natural science. Apparently pro- 
tection the title “psychologist” not major 
concern, since yet does not carry sufficient 
prestige warrant its usurpation fringe groups 
engaged quasipsychological activities. The fact that 
license, however, was mentioned source some 
concern. 

One respondent ventured some rather jaundiced 
opinions the “quality” Japanese research con- 
trasted with its “quantity.” feeling was that ex- 
periments are generally patterned after either those 
prewar efforts Germany current American 
research. The deference that young psychologists must 
accord the older members their staffs was cited 
one reason for lack originality research. The 
rigidity the Japanese university system, the sense 
that new chairs cannot readily established, has 
tended slow the development certain newer 
fields such clinical psychology. Some these dif- 
ficulties have probably stemmed from the drastic re- 
organization the Japanese educational 
lowing the war. There question, however, that 
Japanese psychology active ferment and that 
Japanese psychologists aspire position increas- 
ing international prominence. 
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Social Psychology 


Although interest this area can traced back 
1908, the period most rapid growth has occurred 
subsequent 1945. Whereas foreign influences before 
the war stemmed mainly from Europe, especially from 
the French sociologists, current foreign stimulation 
derives principally from the United States. Interviews 
with group social psychologists Yoron Kagaku 
Kyokai (Social Research Institute) Tokyo led 
delineation the main areas interest social 
psychology follows: public opinion and market re- 
search, communications research, group dynamics, cul- 
ture and personality, and applications social psycho- 
logical theory various applied problems. 

Following the war, great many public opinion sur- 
veys were conducted Japan less than 200 in- 
dependent survey groups. However, most these 
efforts were more journalistic than psychological. 
the present time only few survey organizations are 
operation, among these being the Public Opinion Sur- 
vey Board, Central Research Services, Inc., and the 
Japan Social Research Institute. Modern sampling 
methods are used large scale surveys, and the panel 
technique also employed, particularly market 
research. interest that the percentage 
responses generally low, except the domain 
political questions where sometimes rises 20%. 
The large newspapers, although they conduct polls 
about every three months various matters, generally 
avoid political issues. 

general, can said that social psychologists 
Japan, who probably comprise about 10% the total 
according Hirota (1959), have basically the same 
research interests their counterparts the United 
States. Several centers for research group dynamics 
have been established, principal one being Kyushu 
University; and such active areas this country 
those involving mass communication effects, social and 
interpersonal perception, and attitude measurement 
are concurrent interest the Japanese. 


Industrial Psychology 


This field, mentioned briefly Sato and Graham 
their 1954 review, has shown some development since 
that time. Nevertheless, still represents only rela- 
tively small segment psychological activity 
Japan. With the steady growth Japanese industry 
may expected that the services industrial psy- 
chologists will increasingly sought. the present 
time, they are active employee selection and place- 
ment, job analysis, and personnel relations. recent 
survey developments the area industrial psy- 
chology has been published English Kirihara 
(1959). 


THE AMERICAN 


EDUCATIONAL PRACTICES 


The contrast between the old and the new uni- 
versity systems has been described Sato and Gra- 
ham, and need not elaborate upon here other than 
add few postscripts. The significant difference 
between the two, they point out, was that under the 
older system university work began the fourteenth 
school year England—not the twelfth year 
America. This means, course, that students now 
entering the universities have two years less prepara- 
tion than formerly, and this disadvantage carries over 
graduate school. the opinion some psychology 
professors, return the previous system would 
welcome. There also some feeling that students are 
not well prepared languages they were form- 
erly. English and French are now the most widely 
used, whereas competence German has tended 
decline. 

The rank structure within Japanese universities 
somewhat different from ours. There associate 
professor rank, and generally not necessary for 
instructor hold the PhD. Professors and assistant 
professors, therefore, are the top the bracket with 
lecturers, instructors, and assistants falling considerably 
below them status. Rank distinctions are carefully 
observed, and the casual use first names, common 
the American scene even where distinguished mem- 
bers the profession are concerned, not practiced 
Japan. The higher ranks are conferred rather 
meagerly. For example, Hokkaido University the 
Psychology Department consists one professor, two 
assistant professors, and three instructors. Tokyo Uni- 
versity has two professors, two assistant professors, 
and four instructors. 

country, fall below the income standards enjoyed 
other business and professional groups. Many 
lege and university instructors find necessary 
supplement their wages with outside employment such 
writing, lecturing, consulting. The maximum 
monthly salary for academician about 72,000 yen, 
$200, with the average instructor earning only half 
this sum. This amount, course, represents greater 
purchasing power than would the United States. 
Small apartments may rented for 5,000 10,000 
yen per month; although modern, semiwestern, de- 
tached house will probably rent for 27,000 yen, which 
sizable proportion the total maximum salary 
that one might earn. Only rarely can university in- 
structor afford own automobile. 


PROFESSIONAL ACTIVITY 


Before the war, the Japanese Psychological Associa- 
tion had membership only about 700. Today, the 
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association counts approximately 2,000 psychologists 
its ranks. the present time there divisional 
structure within the organization, and several 
fluential members are firmly opposed such de- 
velopment. Other interest groups exist, course, such 
the Association Applied Psychology; but they 
have official connection with JPA. Among these 
smaller organizations are those which invite member- 
ship from educational psychologists, correctional psy- 
chologists, and persons engaged aviation medicine 
and psychology. 

Relatively little contractual research engaged 
Japanese psychologists, some whom cite this 
evidence for decided lack financial support for 
psychological research Japan. Committees are oc- 
casionally formed answer questions for the Ministry 
Education, generally the applied area. The 
Ministry Education, fact, provides the bulk 
outside support for research the universities al- 
lotting 100,000 yen ($280) annually for individual re- 
search and 500,000 yen for group research. 

Yearly conventions are held JPA and bear close 
resemblance those sponsored APA. 1958 
the twenty-second Annual Meeting held Kyushu 
University, total 619 papers were presented 
areas. The three areas having the largest numbers 
entries were perception, educational, and learning. 
Clinical psychology ran fourth. Criminal psychology, 
area not clearly defined the American scene, 
was represented papers and nosed out the 
combined areas “need, will, feeling, and emotion,” 
which brought eleventh place with presentations. 
Symposia were also popular with total being 
held different topics. Japanese psychologists at- 
tend these meetings with great deal enthusiasm, 
and cameras are very much evidence (as they are 
among tourists everywhere Japan). The low cost 
public transportation makes possible for even low- 
salaried university instructors attend the meetings. 
Unlike this country, train fares Japan are ap- 
preciably lower than air passage, and most psycholo- 
gists adopt this mode travel. 

Reactions questions concerning: the most 
significant recent developments psychology, 
(b) research emphases that seem distinct from those 
the United States, and (c) problems that psychology 
faces its growth profession were obtained from 
six leading Japanese psychologists. All were agree- 
ment that perception and learning are the most active 
areas research and will continue such the fore- 
seeable future. Few, any, differences were seen be- 
tween major research efforts Japan and the United 
States with the exception the more intense interest 
classical problems perception that found 
Japan. One reason for the popularity perceptual 


ACTION 


561 


research, incidentally, the fact that apparatus 
this field can contrived relatively inexpensively. 

Among the problems facing psychology pro- 
fession, lack funds for research was cited the 
most urgent. One the largest and more active de- 
partments, for example, has only the equivalent 
$500 for research during single year. This must 
support the activities five staff members and three 
assistants. Some dissatisfaction was expressed with 
the fact that psychology departments are generally 
organized within departments humanities rather than 
departments natural science. Apparently pro- 
tection the title “psychologist” major 
concern, since yet does not carry sufficient 
prestige warrant its usurpation fringe groups 
engaged quasipsychological activities. The fact that 
cannot obtain professional 
license, however, was mentioned source some 
concern. 

One respondent ventured some rather jaundiced 
opinions the “quality” Japanese research con- 
trasted with its “quantity.” feeling was that ex- 
periments are generally patterned after either those 
prewar efforts Germany current American 
research. The deference that young psychologists must 
accord the older members their staffs was cited 
one reason for lack originality research. The 
rigidity the Japanese university system, the sense 
that new chairs cannot readily established, has 
tended slow the development certain newer 
fields such clinical psychology. Some these dif- 
ficulties have probably stemmed from the drastic re- 
organization the Japanese educational system fol- 
lowing the war. There question, however, that 
Japanese psychology active ferment and that 
Japanese psychologists aspire position increas- 
ing international prominence. 
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Psychology the News 


Sighted Did not Sink Same 


Another line worthy note one our jour- 
nals (here goes, right here) reported the 
New England Journal Medicine, its author, 
John Ebersole, former medical officer the 
USS Nautilus and the first ex- 
plains (March 24, 1960) that was not favor 
formal behavioral studies aboard the Seawolf 
because: 


opinion, after five years sea duty submarines, 
that such isolated group the use interviews, pro- 
jection technics and gadget tests perturb the subjects 
that the findings are without validity. such cases, the 
act and fact testing, one changes what one trying 
observe measure. 

Such procedures have even more important effect. 
The use formal psychologic testing may convince the 
group that there limit its endurance about which 
concerned. well known that isolation produces 
heightened suggestibility such group; after all, such 
procedures are being carried out under official cognizance, 
there must reason for it. 


Then the Commander admits that told the 
crew his personal belief: “If there had been psy- 
chologist the Santa Maria they wouldn’t have 
made it.” means mean suggest 
that this succinct line should fliply dismissed, 
and the eminent psychologist who sent also 
cautioned that “should not evoke hasty resent- 
ment.” 

But this writer cannot resist stating, the basis 
his own personal observation the seven astro- 
nauts, that, while they have been mightily pres- 
surized human factors researchers, they not 
seem the worse for it, and they impress all 
observers extraordinarily well-balanced persons. 
Perhaps should wait and see whether the Santa 
Marias the coming space age succeed their 
missions with psychologists aboard. 

the researcher hoping for another grant might 
well have said: “the eating the pudding 
the proof.” 


* * * 
Science Turns Back Infancy 


hospital New York State recently sent out 
announcement which said—and quote ver- 


batim except that names are omitted protect 
the ignorant: 


demonstration which patient will carried back 
the age one year the use hypnosis will in- 
cluded lecture the “Utilization Age Regression 
Hypnosis the Therapy Hysteria,” [—] [—] 
New York. All physicians are welcome attend. 


The italics are ours this next sentence. Perhaps 
psychologists were not welcome, and then again 
perhaps they think the state which the Legend 
Sleepy Hollow started ought stop fooling 
around with the Time Machine and become sophis- 
ticated, living the present and the future. Per- 
haps psychologists would leave the ghosts Char- 
cot and Bridey Murphy and Rip Van Winkle 
them back precisely the calendar any given 
twelve months’ period. 


Upwards, Culture-wise 


Students cultural change will interested 
the following quotes from booklet called “The 
Treatment Team,” published the Mental Health 
Education Unit the Smith Kline French lab- 
oratories. 

This short description the team concept 
mental hospitals, and one clear assumption 
that the treatment there should team 
operation. First quote: 


The coordinator the team the psychiatrist. 
About psychologists, the leaflet says this: 


The clinical psychologist works closely with the psy- 
chiatrist. Psychology the study the mind and mental 
operations, and how they affect behavior. Thus, the clinical 
psychologist studies the mental processes and behavior 
the mental patient. this, employs special tests 
added]. The patient’s answers and reactions the 


tests tell the psychologist certain things which assist the 


psychiatrist making diagnosis. The tests are also used 
measure patient’s response treatment. 

Other duties the clinical psychologist include assisting 
the psychiatrist giving individual psychotherapy and 
group therapy [italics added], and working research 
projects. times, also assumes some administrative 
duties, thus allowing the psychiatrist spend more time 
with patients and less time with paper work [italics added]. 
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The clinical psychologist usually has the graduate degree 
Ph.D. and called doctor; not, however, medical 
doctor. 


About the team concept, the leaflet says this: 


The unifying concept the Treatment Team that 
one member has more important therapeutic function than 
another. All their skills contribute the rehabilitation 
the patient; and the patient has lot skills working 
for him. 


course quite likely that students cul- 
tural change will differ the significance 
these few words, and some will write this depart- 
ment expressing alarm, and others will pleas- 
antly surprised. Observers this neighborhood, 
however, found gratifying and, behalf 
psychiatric nurses, appreciated another line, wit: 


Very often his nurse who first able “reach” 
patient. 


New Definition Man... 


Ward Edwards the University Michigan 
knows designer who says: “Man the only 
small, general purpose computer capable complex 
control which mass-produced free unskilled 
labor.” Edwards was quoting this gifted phrase- 
maker example machine-centered philoso- 
phy. insists men excel machines, and 
incorrect start asking what functions ma- 
chines can perform and then let man what 
left. 


United Press “Reporterers” 


The United Press produced front page stories 
many places with story (in June) about the work 
Allan Rechtschaffen and Joe Kamiya and their 
use EEG study dreams. According the 
UP, they have found that almost everyone—95% 
their subjects—has dreams, generally from three 
seven dreams night. Their work also indicates 
that dreams last from minutes, and not, 
the popular misconception has it, merely few 
seconds. 

the dismay Rechtschaffen and Kamiya, 
however, the said almost many words that 
were probing more scientifically area 
that “previously only Sigmund Freud had ex- 
plored.” Also the somehow created, whether 


known psychoanalysists. refer this the 
people who administrate the United Press: some 
their writers are lacking psychological—or 
merely spelling—know-how. They should have 
them better orientated! 


*x* * 
Psychology and Dreams Conquest 


That well known journal applied semantics 
and human engineering, known Advertising Age, 
recently mentioned the work psychologist did 
for sportswear manufacturer. quote their 
first three paragraphs: 


Why are those tight-fitting tapered trousers popular 
with teen agers and college men? They “reflect un- 
conscious desire for danger and adventure,” research 
study shows. 

That’s the analysis Dr. Murray Sherman, New York 
psychologist hired recently Sportswear Co. 
figure out the appeal tight-figure pants. 

Dr. Sherman further explained, such clothes “denote 
masculinity and readiness for action. It’s short step 
from Napoleon, with his dreams conquest, the young 
man today, who dreams emulating Marshal Dillon 
Peter Gunn. Napoleon, too, wore tight pants. 


Advertising Age says that typical copy will read: 
“Get that lean, lusty look tapered Trews slacks 

for men with yen for action fit 
tight and trim, ride low hips, give guy those 
long, lean lines that chicks flip for 

The campaign slogan the company, and 
urge all students who read this journal ponder 
well they consider the uses psychology, is: 
“Be the man you want be.” 


Provocative: Women Editors 


source constant amazement the past few 
years the willingness popular magazines today 
discuss ideas which formerly were considered 
strictly within the province the clinic. Cosmo- 
politan magazine this spring (March 1960) ran 
reasonably good article asking “Do Women Pro- 
voke Sex Attack?” Greenwald was quoted 
putting quotation marks around “victims” 
this manner: 


The “victims” sex assault are often isolated types, 
filled with repressions, who can never bring themselves 
acquiesce openly any form intercourse. They actually 
all. subconsciously they are led into situations 
which rape becomes possibility. 


THE News 


The article points out that women our culture 
are expected provocative and may have 
problem being somewhat but not too much. 

Can that America’s magazine editors 
some respects consider that real people will tolerate 
new idea just well psychologists profession- 
ally should? should say that editors 
their ivory towers are now becoming aware how 
life really lived out there beyond the perfume 
and the refrigerator advertisements? Perhaps some 
the things long known intelligent nurses, alert 
police, and realistic priests the confessional 
may breaking through the cultural taboos and 
the occupational deafness the slick editor. 


There’s journal, quite well known most uni- 
versities, journal simply entitled Playboy. This 
journal, more circulated the Student Union than 
the library, best remembered for its illustra- 
tions, which prompted Chinese friend ours 
coin new proverb: “SOME pictures are worth 
more than thousand words.” 
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While pinned barber chair the other day, 
this writer discovered there are words and indeed 
articles also this journal; and, the comments 
writer called Brown III the issue 
March 1960, there was found the following ra- 
tionale for psychokinesis: 


The phone always rings when you are the shower. This 
fact puts parapsychology firm scientific footing. The 
phone rings because, when the shower, you are 
thinking, “Sure hell that damn phone’s going ring.” 
This thought radiates all over the city, like waves 
lake when you drop pebble into it, and somebody sure 
get the Why Dr. Rhine, down there 
Duke, keeps fooling around making people guess sym- 
bols cards, when has all the evidence psychokinesis 
that needs right here, beyond me. 


Collectors psychological curiosa (sent 
plain wrapper) may interested know that this 
reference here mot the first ever made 
Playboy publication APA, and any day 
expect Boring’s little tabloid review The Or- 
ganization MAD, another new book examined with 
profit while still pinned the barber chair. 


AMRINE 


Psychology the States 


Psicologia una Sociedad Moderna 


certain gentleman may not quite have made 
Tokyo June, but another found his way 
handily APA. was the pleasure the APA 
Central Office welcome Ramirez Lépez, 
who brought tidings President the Puerto 
Rico Psychological Association and unwittingly 
taught some few things the process. 

borrow the above heading from the program 
recent Puerto Rico meeting remind our- 
selves that psychology not squeezed between 
Passaic and Pasadena any more than between 
Divisions and 22. Indeed, news- 
Rico, sounds all kinds familiar 
ences “la imagen” are reminiscent our own 
concern with the public image; the Rorschach 
(which suffers nothing translation) there; 
are references the Cincinnati convention, where 
our Latin neighbors presented their share papers. 
But not the meetings the PRPA lapse into 
the provincial providing siesta-like interlude 
between noon and 3:00 Hardly. find 
our colleagues not only contenting themselves with 
short lunch, but filling even that recess with 
speech member the university faculty. 

Psychology crosses lots lines within APA; 
apparently does the same across borders. The 
experience not new one the Central Office, 
where one week brings colleagues from Iran, the 
next visitors from Argentina. Even when the ex- 
change needs proceed through 
the language psychology comes through—some- 
times embarrassingly so, when the visitor proves 
know Neal Miller’s recent work more intimately 
than his hosts. 

When next learn that, stateside, the principal 
address recent meeting the Illinois Psycho- 
logical Association was entitled “Psychological As- 
pects Policy Problems Nuclear Age,” 
question anew some the stereotypes about state 
associationmanship. Charles Osgood was not 
worried about how and whether psychology and 
psychiatry would get together. was concerned 
with how the world’s Lumumbas and its Kasa- 
vubus, not mention their better-known counter- 
parts, appear each other; what psychological 


bogey-men get pressed into service international 
relations; whether there are dynamics political 
and military security just there are those per- 
sonal security; and how threat-reduction can 
translated from fears thy mazes men high 
places. 

would not want suggest that certification 
bills get passed looking the other way. But 
does seem safe say that, state associations 
still stand mired legislation, they have their 
shoulders other wheels well and their eyes, 
happily, other stars. One not worried about 
sounding ministerial might tempted suggest: 
thou wouldst recruit, mind thee, the way 
nonmember’s soul through his ideals. 


See Ourselves Others See Us. use 
this lead partly because are addicted Robert 
Burns, mostly because are indebted William 
Gaddes. Our Canadian colleague wondered re- 
cently “What Canadians Think Psychol- 
ogy?” and, when asked, soon found out. 

“With your present knowledge (i.e., with 
discussion assistance) please describe fully 
you can, what you think psychologist is, what 
does.” the question which was put 
samples chosen three age levels: secondary 
school pupils, university students about begin 
the introductory course psychology, and Cana- 
dian businessmen who were members Rotary 
Clubs. total 406 questionnaire responses was 
analyzed, and the results can seen disheart- 
ening illuminating depending one’s charac- 
teristic Weltanschauung. 

contrast the high school students, the uni- 
versity sample tended stress study and research 
rather than treatment. The Rotarians, turn, 
emphasized personnel work and industrial psychol- 
ogy, ignoring almost completely such areas com- 
parative, physiological, and developmental psychol- 
ogy. Some captains industry pulled few punches 
the process, judge from the following com- 
ments: 


psychologist is] low form spiritualist with 
psychic powers. 

Any mother with least three children good 
any psychologist. 
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would better they did three four years’ manual 
work before graduating and read less Freudism 


the other hand, fared much better the 
hands 14-year-old Ottawa girl (who must have 
the face angel and long blond curls), she 
tersely suggested: 


think psychologist more educated and less adver- 
tised than psychiatrist. 


add another dimension the survey, mem- 
bers psychology departments several uni- 
versities across Canada were asked have their 
students watch the local press for references 
psychology and psychologists. Clippings gathered 
during the period from September 15, 1959 
February 15, 1960 suggested the following: 
most the newspaper items were copied from 
American press releases and covered research 
statements American psychologists; very 
few references Canadian psychology were made; 
(c) most the other news items included super- 
ficial references aptitude measurement, child- 
rearing, hypnosis, dream analysis, defense research 
and personnel problems, while few were journal- 
istic reports addresses Canadian psycholo- 
gists; (d) one series three articles depicted the 
industrial psychologist dishonest, opportunistic, 
hostile, and retaliatory person, who exploits the 
examinee and deceives the employer. 

While the investigator modestly adds some co- 
gent recommendations concerning the need for more 
adequate sampling, better control, and standard- 
ized procedures, the Gaddes galvanometer one 
would respect even its present imprecise 
form. Perhaps are swayed the moment 
clipping recently sent Canadian member. 
comes from Toronto’s Globe and Mail, omi- 
nously entitled “Grand Larceny the Spirit 
Invasion Privacy,” and proceeds deliver 
few roundhouse swings. Despite the fact that its 
author familiar with such documents 
Ethical Standards Psychologists, nevertheless 
concludes: 


Gross manipulation human personality for commercial, 
political other goals, even though politely called 
education, instrument policy leading the social 
ideal the human ant hill. 


Nothing Succeeds Like Success. When even 
the Linus Paulings and Robert Oppenheimers 
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the “hard” sciences have their detractors, psychol- 
ogists cannot well expect treated like “soft- 
And might add—for the sake our 
Toronto columnist—they would not want be. 
Merely protesting innocence can thankless 
job, however—especially when psychologists 
group make pretense being all that lily-white. 
Discretion being the better part valor, some state 
associations have long chosen dwell less 
professing good intentions, more implementing 
them; less asserting competence, more prov- 
ing it. think the following recent examples. 


About Education. Thorndike and his era 
made sense teachers, Skinner and his contempo- 
raries also must, suggests the Oregon Psychological 
Association considering proposal for grant 
support Conference Psychological Services 
Public Schools. Foreseeing one- two-week 
meeting jointly sponsored with educational groups 
and offering stipends participants, David 
Brody, spearhead the project, sees any number 
common problems which psychologists can 
speak with competence: the psychology learn- 
ing; application such teaching aids audio- 
visual media, teaching machines, psychological 
tests; teacher-pupil interaction the classroom set- 
ting; teacher-parent conferences; group therapy for 
teachers; administrator-teacher relationships; com- 
munication with professional and community 
groups concerned with the well-being children. 


About Rehabilitation. Even before much pub- 
licized prisoner helped revive debates capital 
punishment, the Georgia Psychological Association 
had expressed its concerns about correction and 
rehabilitation. did the form the follow- 
ing proposal presented its President for editing 
and submission the Governor: 


The Georgia Psychological Association, assembled an- 
nual convention Macon, Georgia, January 30, 1960 
unanimously approved the following resolution: 

With regard the handling adult and juvenile state 
prisoners both sexes Georgia, the feeling this 
group that: 

Many prisoners have serious personality problems 
which should receive appropriate attention from qualified 
specialists. 

The task dealing with the problems prisoners 
challenge the ability the most intelligent and appro- 
priately educated experts available. 

Suitable personnel come into daily contact with the 
prisoners are more important than are physical plants 
buildings. 


a 
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Incorrigible behavior prisoners often largely 
result the type correctional program being employed. 

Many emotionally ill prisoners are soon returned 
their communities, and this represents extravagance 
which the State Georgia can ill afford. 

The interest all concerned can best served 
the greatest possible shift emphasis from punishment 
scientific treatment. 


* * * 


Weaklings Need Not Apply. have al- 
ways tolerated the old saw about woman’s work 
never being done, grounds poetic license. 
But from what hear the position Executive 
Secretary state association, here one job 
that comes close making the figurative literal, 
its incumbent male female. 

Without having asked his permission, offer 
the Executive Secretary the New York State 
Psychological Association, Samuel Pearlman, our 
example. take the liberty partly because the 
Annual Report NYSPA describes his position 
detail, but mostly because have just come 
the dramatic realization that the NYSPA member- 
ship close 1,600 represents figure which 
close 10% APA’s own total. small store 
tend, this! 

Seemingly Rossini’s barber might well look 
his laurels, executive secretaries generally are 
the factotum which the New York job demands. 
his Brooklyn office, effect the NYSPA central 
office, are maintained all financial and membership 
records; through flow some 25,000 pieces mail 
annuaily. Clerical help needs borrowed, and 
NYSPA itself owns neither single typewriter 
nor duplicating machine. Were full-time execu- 
tive secretary and secretarial help and equipment 
provided, the costs would run minimum 
$20,000 annually, NYSPA estimates. Assuming 
such fixed overhead time when reserves are 
relatively low may, says Pearlman, who not only 
tireless and devoted but also poetic, “create drag 
like that the Ancient Mariner’s albatross.” 
admire his dedication and forgive him this last 
rhapsodic flight. 


Haves and Have Nots. The District Co- 
lumbia, having heard inalienable rights, period- 
ically beseeches the Congress for such small favors 
the privilege voting national elections the 
right manage its own house. just period- 


ically loses. Maybe this why find easy 
empathize with the smaller state association 
which either has representative the APA 
Council Representatives else needs share 
“Joint Representative” with several other states. 

are waiting for one the underprivileged 
point out that, the five-state coalition having 
“Joint Representative,” State Number will not 
have its man in, like Flynn anyone else, until 
1970. (Each “Joint Representative” serves 
three-year term, the candidate coming rotation 
from the states making the combine.) decade 
long, long time; but, until each association has 
its own representative, there are number con- 
solations. 

The meetings the Council Representatives 
are largest measure open sessions. APA mem- 
bers are invited, nay urged, attend. The reg- 
ularly elected Representatives reserve the right 
speak, but visitors may, recognition from the 
chair, granted their say. course, only the 
official Representatives may vote. But, again, 
there nothing prevent “Joint 
from consulting with his partners the coalition 
who, hopefully, will attendance. caucus, 
not raucous, will not balk us, the Council would 
probably agree. 

these things they may, the associations are 
present heard Council the tune Rep- 
resentatives them “Joint 
from total states. 


the Distaff Side. blinked read 
“This event has been frankly designed seduce 
psychologists’ wives only read with 
some relief induce psychologist husbands 
attend the annual meeting Philadelphia.” 
“How does sound?” the pink leaflet inquires. 
Hardly stuffy, would say, even when the event 
question turns out fashion show held 
conjunction with the state association meeting. 

Well, for some psychologists and their kin, life 
does not hang altogether the academic distinc- 
tion between certification and licensure. 


Curtis LANGHORNE 
Chairman 
Board Professional Affairs 
Administrative 
State and Professional Affairs 


Notes and News 


The APA Committee Tests process 
revising the Technical Recommendations for 
Psychological Tests and Diagnostic Techniques. 
anticipated change format that some topics 
will covered partly reference published 
discussions. Psychologists are invited send 
the committee published and unpublished materials 
relevant the revision, preferably six copies 
reprints and least one copy books. Relevant 
passages should marked. Materials published 
subsequent 1953 are particularly sought. While 
all discussions and recommendations will given 
committee consideration, probably only published 
ones will referred the revised Technical 
Pittsburgh), Chairman, Cureton, ALLEN 
and JANE LOEVINGER. 


During the APA Annual Convention 4:00 
Saturday, September the Embassy 
Room the Hotel Morrison Chicago, Illinois, 
the APA will hold its third annual Coffee Hour 
for Visitors from Abroad. 


The American Board Examiners Pro- 
fessional Psychology, Inc. the November 
1955 American Psychologist announced state- 
ment policy acceptable qualifying professional 
experience for the award its diploma. This 
statement indicated that experience private prac- 
tice the specialties clinical psychology and 
counseling psychology would accepted only 
preceded three years experience under pro- 
fessional supervision and the private practice 
conducted reasonably close association with qual- 
ified psychologists other professional persons. 
clarify this requirement, ABEPP has adopted 
the following statement policy: 


Appropriate preprivate practice experience defined 
work setting where systematic direct supervision 
provided qualified person and the candidate’s total 
work subject review. Group practice which the 
members band together merely share suite offices 
will not satisfy this experience requirement. 


ABEPP conducted oral examinations for 134 
candidates New York, Boston, Chicago, Minne- 
apolis, and Los Angeles the spring 1960. The 


total oral examination included Professional Field 


Situation and the following three parts: 


Diagnosis evaluation (the definition the problem 


faced the professional psychologist) 


Therapy and/or recommendations (how deal with the 


professional problem) 


Organization and administrative problems professional 
psychology (What are the conditions acceptable profes- 


sional 


ABEPP wishes express its appreciation the 
following Diplomates who served members 


oral examining committees: 


Theodora Abel 
Frances Alexander 
Thelma Alper 
Charlotte Altman 
Dorothy Anderson 
Marvin Aronson 
Gertrude Baker 
Benjamin Balinsky 
Robert Barrell 
Samuel Beck 
Robert Bellows 
Chester Bennett 
Marianne Beran 
Constance Berry 
Trent Bessent 
William Biel 
Norman Bowes 
Roy Brener 

Ruth Bromberg 
Fred Brown 

James Bugental 
Maurice Burke 
Carr 
Harry Case 
David Chesler 
Jacob Cohen 

Thomas Cummings 
Henry David 
Louis Delman 
Gordon Derner 
Austin Des Lauriers 
Marvin Dunnette 
Seymour Epstein 
Thomas Ewing 
Norman Farberow 
Angela Folsom 
Bertram Forer 
Oliver Fowler 
Samuel Friedman 
Harold Giedt 
Fred Goldstein 
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Harry Goodglass 
Harry Grayson 
Zoltan Gross 

David Grossman 
Milton Gurvitz 
Stephen Habbe 

Julia Hall 
Florence Halpern 
Eugenia Hanfmann 
Albert Harris 
Molly Harrower 

Arthur Hartman 
Rhea Hilkevitch 
Elizabeth Hincks 
Albert Hunsicker 
Theodore Jackson 
Leota Long Janke 
Tatania Juzak 
David Kahn 
Raymond Katzell 
Seymour Klebanoff 
Harold Klehr 

Klein 

Pearl Knapp 
Frank Kobler 
Samuel Kutash 
Solomon Levine 
Bernard Locke 
Howard Longstaff 
William Lundin 
Robert 
Solomon Machover 
Walter McNamara 
Morse Manson 
Ivan Mensh 
Robert Misch 
Robert Morrow 
Harold Mosak 
James Palmer 
Donald Paterson 
Frances Pearce 
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Samuel Pearlman 
Melvin Perlman 
Leslie Phillips 

Karl Pottharst 
Ernst Prelinger 
Roderick Pugh 
Frances Racusen 
Evelyn Raskin 
Joseph Rechetnick 
Bernard Riess 
Charles Rodell 
Alexander Rosen 
Alan Rosenwald 
Floyd Ruch 
Hartwell Scarbrough 
May Seagoe 
Robert Selover 
Ellwood Senderling 
Georgene Seward 
Helen Shacter 

Eugene Shapiro 
Stewart Shapiro 
Joseph Sheehan 
Lewis Sherman 
Edwin Shneidman 
James Simkin 
Jerome Singer 
Vita Sommers 
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William Soskin 
Fred Spaner 

Marvin Spiegelman 
Joseph Stanton 
Bernard Steinzor 
Barbara Stewart 
Edward Strongin 
Joseph Stubbins 
Keith Sward 
Kenneth Teel 

Warren Thiesen 
Robert Thorndike 
Lee Travis 
MacEldin Trawick 
John Vayhinger 
Ralph Van Waters 
Harold Voss 
Robert Watson 
Joseph Wepman 
Marshall Wheeler 
Mary Alice White 
Harold Wilensky 
Meyer Williams 
Edith Wladkowsky 
Irving Wolf 

Robert Young 
Irla Lee Zimmerman 
Joseph Zubin 


Examining committees were chairmanned 
present board members: Edward Bordin, Ken- 
neth Clark, Phillip Goodwin, Ralph 
Heine, Edwin Henry, Noble Kelley, John 
Macmillan, Paul Meehl, Mortimer Meyer, 
and Albert Thompson; and former board 
members: Reign Bittner, Stanley Estes, Don- 
ald Marquis, Anne Roe, David Wechsler, and 
Austin Wood. 


Correction. The citation the second column 
page 271 the April 1960 issue this journal 
should be, not Gordon Howell, but to: 
science research business: Product and potential. 
New York: Columbia Univer. Press, 1959. 


Elsie Dotson, East Carolina College, rep- 
resented the APA the inauguration Leo War- 
ren Jenkins President East Carolina College 
May 13, 1960. 

Evelyn Rule, Knoxville, Tennessee, rep- 
resented the APA the inauguration Andrew 
David Holt President the University Ten- 
nessee May 14, 1960. 

Adolph Manoil, Park College, represented 
the APA the inauguration Paul Hampton 


Morrill President Park College June 
1960. 


Margaret Barker, Columbia, South Caro- 
lina, died April 22, 1960. 

Marvin Chapman, the Bellevue Psychiatric 
Hospital, died April 12, 1960. 

Jerome Dixon, New York City, died 
1960. 

Edwin Ewart, San Antonio, Texas, died 
1960. 

Claudia Gilbert, the New York State Em- 
ployment Service, died 1960. 

Harold Jones, the University Cali- 
fornia, Berkeley, died June 1960. 

Margaret McKim, the University 
Cincinnati, died April 20, 1960. 

Hari Pada Maiti, Ahmedabad, India, died 
1960. 

Julian Pathman, Northwestern Univer- 
sity, died June 1960. 

Dorothy Pencharz, Kentfield, California 
died 1960. 

Harold Phillips, Latrobe, Pennsylvania, 
died May 19, 1960. 

Walter Pillsbury, former President 
the APA, died June 1960. 

Donald Royall Stocks, Albany, California, 
died May 1960. 

Thomas Vance, Iowa State College, died 
April 19, 1960. 


Mortimer Applezweig, formerly Connecti- 
cut College, has been appointed Chairman the 
Psychology Department Southern Illinois Uni- 
versity. Noble Kelley has been appointed Re- 
search Professor. 


Cora Baldos, formerly the Mental Health 
Institute, Independence, Iowa, has been appointed 
staff psychologist the Chicago State Hospital, 
Illinois. 


Jack Bardon, formerly with the Princeton 
Public Schools, has been appointed Associate Pro- 
fessor the School Education Rutgers Uni- 
versity. 


Clark, Channell, Inc., subsidiary Dunlap 
and Associates, Inc., announces that John 
Drake has joined the firm Associate Director 
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Psychological Jerome Beam has been 
appointed Director. 


Harry Beck has been appointed Assistant 
Professor Education and Psychology and Direc- 
tor the Educational Clinic Iowa State Teach- 
ers College. 


Benjamin Balinsky, Mortimer Feinberg, 
and Westcott Shaw announce the formation 
BFS Psychological Associates, Inc., New York 
City. Major consultants include Douglas 
Fryer and Sheldon Zalkind. 


Eugene Carstater, Training Research Ad- 
visor the Bureau Naval Personnel, has been 
elected trustee Bucknell University. 


Irving Schulman has been appointed Director 
the Preschool Treatment Unit the Child 
Study Center Philadelphia. Mae Goffman 
Senior Psychologist and Bernice Tucker Psy- 
chology Intern the center. 


Kenneth Clark, the University Minne- 
sota, has accepted appointment Dean the 
College Arts and Sciences the University 
Colorado, Boulder. 


Stephen Clark, Los Angeles State Col- 
lege, has been given leave absence serve full- 
time Research Associate with the California 
Teachers Association Burlingame, California. 


Frank Deignan, the Rhode Island School 
Design, has been appointed Director the 
European Honors Program being established 
Rome the school with support from the Carnegie 
Corporation. 


Walter Clarke Associates, Inc. announces the 
addition its staff Delagarza Ac- 
count Associate the Birmingham office. 


Francis Donohue, formerly Saint Mary 
the Plains College, has been appointed Assistant 
the Academic Vice-President Fordham Uni- 
versity. 


Ralph Mason Dreger has resigned his position 
Director the Duval County Child Guidance 
and Speech Correction Clinic become Professor 
Psychology Jacksonville University. 


Dik Warren Twedt and Edmund Fai- 
son have merged triple-company psychological, 


marketing, and visual communications research or- 
ganization form Faison and Twedt, Inc. 


Melvin Feffer, formerly Worcester State 
Hospital, has accepted appointment Asso- 
ciate Professor the Department Experimental 
and Clinical Psychology, Graduate School Edu- 
cation, Yeshiva University. 


Norman Feingold, National Director the 
B’nai B’rith Vocational Service, has recently as- 
sumed the editorship the Counselor’s Information 
Service, quarterly annotated bibliography cur- 
rent literature and vocational guid- 
ance. 


Franco Ferracuti will spend next academic 
year the University Rome Institute Crim- 
inal Anthropology and the Observation Center 
the Italian Department Justice Rome, 
Italy. 


Stanley Fisher has joined the staff the 
American Heart Association Rehabilitation Con- 
sultant. 


Bernard Fitzgerald, formerly the Philadel- 
phia State Hospital, has been appointed Director 
Psychological Services the Wyoming State 
Hospital, Evanston, Wyoming. 


Charles Fonda, formerly Norwich State 
Hospital, has become Director Psychological 
Services the Mansfield State Training School 


‘and Hospital and has been appointed Associate 


Professor Psychology the University Con- 
necticut. 


Bernard Fox, formerly the Accident Preven- 
tion Program the United States Public Health 
Service, has joined the research staff the Cleve- 
land Psychiatric Institute and Hospital Director 
the Laboratory Experimental Psychology. 


Lila Ghent has become associated with the Psy- 
chology Department George Washington Uni- 
versity Research Investigator under grant 
from the National Institute Mental Health 
investigate spatial orientation visual perception 
children. 


Daniel Goodacre, formerly with the 
Goodrich Company, has accepted position 
Manager, Manpower Development, General Elec- 
tric’s Switchgear and Control Division Phila- 
delphia. 
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Harold Goolishian has been appointed Di- 
rector Psychological Services the Department 
Neurology and Psychiatry, University Texas 
Medical Branch. 


Ronald Green, formerly Southern 
University, has been appointed Director Finan- 
cial Aids the University Oklahoma. 


Joel Greene, formerly the University 
Denver, and Alan Roberts, formerly Elgin 
State Hospital, have been appointed the faculty 
New Mexico Highlands University Las Vegas. 


Alan Hein, Brandeis University, has been 
awarded NATO Postdoctoral Fellowship Sci- 
ence for study the University Cambridge, 
England. 


Charles Hill has been appointed Asso- 
ciate Professor Psychology George Washing- 
ton University. 


Barbara Ann Hoffman, formerly the Hous- 
ton Center for Blind Children, will enter private 
practice Houston, Texas. 


Among the book-outline awards the Fund 
for Adult Education the topic “Leadership 
and Responsible Citizenship” was the award 
Frank Holmes for his outline book tenta- 
tively titled The Psychology Responsible Citi- 
zenship. 


Glaser, Snowden Associates announces the ad- 
dition James Holt, formerly Orthopaedic 
Hospital, the staff the Pasadena office. Tim- 
othy Leary, Harvard University, has re- 
sumed his part-time consulting association with 
the New York office. 


Irving Lazar has resigned from the Nevada 
State Department Health accept appoint- 
ment Director the Peterson-Guedel Family 
Center Beverly Hills, California; will also 
serve the teaching staff the University 
Southern California. 


Dell Lebo was appointed Clinical Psychology 
Consultant the Moose Haven Research Labora- 
tory, Orange Park, Florida. 


John Lester, formerly Norwich State 
Hospital, and Carolyn Riley, formerly the Tip- 
pecanoe County Mental Hygiene Clinic, have ac- 
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cepted positions Clinical Psychologists with the 
firm Adams, Newsom Morrow, Wichita, Kan- 
sas. 


Allan Leventhal, formerly with the United 
States Army, has accepted position the Uni- 
versity Counseling Center the University 
Maryland. 


Joseph Luft, San Francisco State College, 
has been appointed Fulbright Lecturer the 
University Florence Italy during the next 
academic year. 


Kenneth MacCorquodale has been appointed 
Chairman the Department Psychology 
the University Minnesota. 


David Markenson has been leave 
absence from the Dade County Child Guidance 
Clinic Miami, Florida, observe the expanding 
program the St. Louis Municipal Psychiatric 
Child Guidance Clinics. 


Cameron Meredith acting Head the 
Education Division, Southwestern Illinois Campus, 
Southern University. 


Charles Harvey Miley has been appointed 
Dean Student Personnel Services the recently 
established Junior College Broward County 
Fort Lauderdale, Florida. 


Herbert Nickel has been appointed Staff 
Psychologist the Larue Carter Memorial 
Hospital, Indianapolis, Indiana. 


Robert Peck, the University Texas, has 
been appointed Visiting Professor Psychology 
the National University Mexico, under the 
Smith-Mundt Act. 


Jane Phillips has been appointed Chief, Volun- 
teer Services Program, Illinois Department Pub- 
lic Welfare. 


Robert Woodworth was elected Director 
Emeritus, John Kennedy was appointed Di- 
rector, and Lee Cronbach was elected Direc- 
tor the Psychological Corporation, New York 
City. 


Elliott Schuman, formerly Brooklyn 
College, will become Director Testing and Coun- 
seling and Adjunct Assistant Professor Psy- 
chology Long Island University. 
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Shirley Spragg has been named Chair- 
man the Department Psychology the 
University Rochester. 


State Hospital No. Fulton, Missouri, an- 
nounces the addition the psychology staff of: 
Richard Brooks, Richard Bryant, James Clark, 
John Miller, Robert Schaeffer, Thomas 
ters, and Leonard Yospe. 


Stanley Tenen NIMH Postdoctoral 
Research Fellow the Psychology Department 
Yale University. 


Ellis Weitzman has been appointed Chairman 
the Psychology Department and Chairman 
the Division Social Sciences American Uni- 
versity upon the retirement Charles True- 
blood. 


Jack Merwin, formerly Syracuse Uni- 
versity, and Theodore Volsky have been ap- 
pointed Assistant Directors the Student Coun- 
seling Bureau the University Minnesota. 
Gerhard Neubeck will spend the next year 
Fulbright Fellowship Denmark. Benjamin 
Willerman will spend the year Social Science 
Research Fellowship London. 


Utecht, formerly the University 
North Dakota, has been appointed the staff 
the Children’s Center Metropolitan Detroit, 
Michigan. 


Francis Walker, formerly with Sangamo Elec- 
tric Company, has accepted the position Staff 
Consultant with Byron Harless and Associates, 
Tampa, Florida. 


Wayne State University: 

David Asdourian, formerly the University 
nois, has been appointed Assistant Professor. 

Frank Auld, Jr. has been appointed Director Clini- 
cal Training. 

Gerald Rosenbaum has returned from year the 
University Rome, and James Reed from the Indian 
Statistical Institute, Calcutta, India. 


Hayakawa, Jack Gibb, and Carl 
Rogers are members the Board Trustees 
the Western Behavioral Sciences Institute. Law- 
rence Solomon has been appointed the staff. 


Paul Young, formerly Louisiana State 
University, has been appointed Chief Clinical Psy- 
chologist the Big Spring Mental Hospital, Texas, 


and Professor Psychology Texas Techno- 
logical College. 


The following rosters officers have been an- 
nounced: 


East Tennessee Psychological Association 
President: Clifford Swensen, Jr. 
Vice-President: Evelyn Rule 
Secretary-Treasurer: Melton Smith 


Essex County (New Jersey) Society for Clinical Psy- 
chologists Private Practice 
President: Bert Schwartz 
President-elect: Stanley Moldawsky 
Secretary: Doris Kraemer 
Treasurer: Eugene Shapiro 


New York Society Clinical Psychologists 
President: Harry Sands 
President-elect: Bertram Pollens 
Past President: Samuel Pearlman 
Executive Secretary: Wallace Gobetz 
Treasurer: Emanuel Hammer 


October 1960 the next closing date for ap- 
plications for Fulbright Awards for university 
lecturing and advanced research Europe, United 
Kingdom Colonial Areas, Near East, Far East. 
Additional information and application forms are 
available from: Conference Board Associated 
Research Councils, Committee International Ex- 
change Persons; 2101 Constitution Avenue; 
Washington 25, 


Applications will accepted through September 
1960 the National Science Foundation for 
fellowships under the Postdoctoral Fellowship Pro- 
gram. Awards will made the mathematical, 
physical, medical, biological, and engineering sci- 
ences, including anthropology, psychology (other 
than clinical), and certain interdisciplinary fields. 
eligible, candidates must citizens the 
United States with special aptitude for advanced 
training and must hold the doctoral degree have 
the equivalent education and experience. Fel- 
lows will selected the basis ability evi- 
denced letters recommendation and other 
evidences scientific attainment. Application ma- 
terials may obtained writing to: Fellowships 
Office, National Academy Sciences—National Re- 
search Council; 2101 Constitution Avenue, 
Washington 25, 

The Division Scientific Personnel and Educa- 
tion announces that applications will accepted 
through October 10, 1960 for fellowships under the 
Senior Postdoctoral and Science Faculty Fellowship 
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Programs. Application materials may obtained 
from: Fellowships Section, Division Scientific 
Personnel and Education, National Science Founda- 
tion; Washington 25, 

The Division Biological and Medical Sciences 
the National Science Foundation announces that 
the next closing date for receipt basic research 
proposals the life sciences September 15, 1960. 
Proposals received prior that date will re- 
viewed the fall meetings the foundation’s 
advisory panels, and disposition will made ap- 
proximately four months following the closing date. 
Proposals received after the September 15, 1960 
closing date will reviewed following the spring 
closing date January 15, 1961. Inquiries should 
addressed to: National Science Foundation; 
Washington 25, 


Three Lambda Theta Fellowships will 
awarded women unusual promise distinction 
who have already completed least one year 
graduate study and who present proposal for 
research, project, which represents genuine 
potential contribution educational theory prac- 
tice. Applications must submitted not later 
than December 1960. Application forms and 
further information may obtained from: 
Lambda Theta; Portland Building, Room 307; 
1129 Vermont Avenue N.W.; Washington 


Wolfgang Schwarz was awarded two-year re- 
search grant the National Institute Mental 
Health for the project “Hermann Rorschach, 
MD: Study His Life and Work.” 


Herbert Simon, Lee Gregg, and Walter Reit- 
man will head new research program supported 
grant from the Carnegie Corporation the Grad- 
uate School Industrial Administration and the 
Department Psychology Carnegie Institute 
Technology. Research will focused the use 
large electronic computers tools for the study 
human thought processes. 


The following APA members have received 
grants-in-aid, apply toward costs travel 
the 1960 International Congress Psychology 
Bonn, from grant made APA the National 
Institute Mental Health: 

Arthur Benton Sanford Freedman 


Ralph Colvin Albin Gilbert 
Gordon Derner Molly Harrower 


Bruno Klopfer Victor Sanua 
Henry Leanard Irving Sarnoff 
Armand Loranger Martha Schon 
Donald MacKinnon George Talland 
Asenath Petrie Erwin Weiss 
Zygmunt Piotrowski Herman Witkin 


Maria Rickers-Ovsiankina Edward Zigler 


Michael Goldstein, the University Cali- 
fornia, Los Angeles, spending the next academic 
year the Psychological Laboratory, University 
Copenhagen, Denmark, Fulbright fellowship 
research the area personality variables 
perception. 


has come the attention the APA Hoc 
Working Group Psychology National and 
International Affairs that inventory being pre- 
pared completed, current, and projected research 
the field arms control the United State Govern- 
ment, universities, and other research centers. The 
survey includes research dealing with the diplomatic, 
political, military, technological, economic, and psy- 
chological aspects the problem. The project also 
attempting define significant gaps the total re- 
search picture the United States relating arms 
control. Knowing that number American psy- 
chologists are interested this subject and that some 
are engaged research related it, the working group 
wishes call attention the project. Those who have 
information relevant the survey now underway may 
wish write directly to: Ernest Lefever; Study 
Room 282, Library Congress Annex; Washington 
25, 


Back volumes APA journals, bound possi- 
ble, are being sought for the departmental library 
the Division Medical Psychology the University 
Oregon Medical School, Portland Oregon. Please 
write Joseph Matarazzo the above address 
giving name journal(s), inclusive years, asking price, 
and other relevant information. 


San Francisco State College has recently estab- 
lished Division Psychology under the chair- 
manship Walcott Beatty. The division offers 
both undergraduate major and graduate pro- 
grams psychology. 


The Cleveland Psychological Association, co- 
operation with its Division Clinical Psychologists 
Private Practice, has instituted Information 
Service designed answer questions about psy- 
chology for the general public. calling the 
Information Service, person may obtain informa- 
tion about some psychological question, arrange for 
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chologists for consultation. 


The Department Psychology Arizona State 
University sponsored postdoctoral workshop, April 
1960, the topic “Critical Incidents 
Psychotherapy.” 

May 14, 1960 Harry Harlow addressed the 
Florida Psychological Association “The De- 
velopment Affection Primates.” 

conference “Mental Health Applications 
Correctional Practice” was held June 1-3, 
1960 Chatham, Cape Cod, under the joint spon- 
sorship Boston University, Massachusetts De- 
partment Mental Health, Massachusetts Depart- 
ment Correction, and the United States Public 
Health Service. 

Alexander Bassin, Yeshiva University, pre- 
sented lecture June 1960 the Psychiatric 
Institute the Presbyterian Hospital New 
York City “Current Trends Group Psy- 
chotherapy.” 

Robert Bernreuter, Andrew Edmiston, Rich- 
ard Fear, and Joseph Tiffin were speakers 
the second Recruiters’ Conference June 13-15, 
1960 Lehigh University. 

The seventh Annual Institute for Rehabilita- 
tion Personnel was held June 1960 
Southern University. 

series six lectures “Contemporary 
Problems Psychology” was sponsored San 
Diego State College from June August 
1960. 

Institute the Rehabilitation the 
Emotionally Disturbed was conducted the 
Boston University School Education (332 Bay 
State Road; Boston, Massachusetts) June 1960. 

The Institute Religion Age Sci- 
ence held its seventh Annual Conference July 
1960 Star Island, New Hampshire; 
the theme was “Towards Integration Religion 
and Psychological Concepts Man.” For further 
information, write to: Ralph Burhoe, Executive 
Officer; American Academy Arts and Science; 
280 Newton Street; Brookline 46, Massachusetts. 


The eighth World Congress the International 
Society for the Welfare Cripples will held 
August 1960 the Hotel Wal- 
dorf-Astoria, New York City. 

symposium bionics will sponsored the 
Air Research and Development Command’s Wright 


Air Development Division September 13-14, 
1960 Dayton, Ohio. Bionics described 
science man-made systems which function 
manner characteristic resembling living sys- 
tems. Its objective apply principles discovered 
the study biological systems engineering 
design. 

The Annual Convention the National Re- 
habilitation Association will held October 
1-12, 1960 Oklahoma City, Oklahoma. For 
further information, write to: Whitten, Ex- 
ecutive Director; NRA; 1025 Vermont Avenue, 

Dunlap and Associates (420 Atlantic Street; 
Stamford, Connecticut) sponsoring its eighth 
Human Engineering Institute October 4-7, 
1960 Stamford, Connecticut. 

The Institute for Research Hypnosis 
offering niné workshops, October 1960, thera- 
peutic application hypnosis and contemporary 
research problems. For further information, write 
to: IRH; East Street; New York 21, New 
York. 

The International Studies Association has 
recently been established 
group. interested the study international rela- 
tions. The new organization national scope 
and provides for participation individuals well 
associations. ISA’s primary objective facili- 
tate the exchange ideas and research approaches 
the study issues international nature. 
Its next conference will held December 1960 
Pasadena, California, coincident with the Univer- 
sity Southern California “Institute World 
Affairs.” Information about the association and 
the conference may obtained from: Minos 
Generales; San Diego State College; San Diego 15, 
California. 

The eighteenth Annual Reading Institute 
Temple University will held Philadelphia 
January 1961. Further information may 
obtained writing to: The Reading Clinic, De- 
partment Psychology, Temple University; Phila- 
delphia 22, Pennsylvania. 

The third World Congress Psychiatry will 
held June 1961 Montreal, Canada. 
Those wishing present papers should notify the 
General Secretary (Allan Memorial Institute; 1025 
Pine Avenue West; Montreal P.Q., Canada) 
before September 1960. 
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American Psychological Association: September 1-7, Midwestern Psychological Association: May 4-6, 1961; 


1960; Chicago, Illinois Chicago, 
For information, write to: For information, write to: 
Janice Fish 
Farber, Secretary-Treasurer 


American Psychological Association 
1333 Sixteenth Street, N.W. Midwestern Psychological Association 


State University Iowa 


Southern Society for Philosophy and Psychology: 


March 1961; Atlanta, Georgia 


For information, write to: 


American Public Health Association: October 
orida e niversity e 
Tallahassee, Florida November 1960; San Francisco, California 
For information, write to: 
Eastern Psychological Association: April 7-8, 1961; Berwyn Mattison 

Philadelphia, Pennsylvania 

For information, write to: New York 19, New York 

Carl Rush 

Box 252 


Glenbrook, Connecticut 


American Association for the Advancement Sci- 
Southeastern Psychological Association: April 13-15, ence: December 26-31, 1960; New York, New York 


1961; Gatlinburg, Tennessee 
For information, write to: 


For information, write to: 
Raymond Taylor 


American Association for the Advancement Science 
George Peabody College for Teachers 
Nashville Tennessee 


1515 Massachusetts Avenue, N.W. 
Washington 
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